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CAW Constitutional & Collective Bargaining Convention 
Above, CAW Local 222 President Chris Buckley (right) congratulates newly-elected 
CAW National Leadership (from left to right) CAW Secretary-Treasurer Peter Kennedy, 
CAW National President Ken Lewenza and CAW Quebec Director Sylvain Martin. 
Please see pages 24-25 for more photos from the convention. 
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Being United Remains Key 


PRESIDENT’S REPORT 


At This Critical Time 


ith this being the first edition 
of our Oshaworker since the 
summer break, I hope the en- 
tire membership and your loved 
ones enjoyed the summer sea- 


son. 
There is no doubt this past summer will go 
down in the record books for the extreme heat 
and humidity that we experienced. To the mem- 
bers working within our locations, you are to 
be commended, as not only did you go to work 
each day, performing very demanding and dif- 
ficult jobs, you did so while having to endure 
extreme temperatures, which is not easy. 


New Canadian Union Project 

Within the last week of June, the proposal 
committee made up of CAW and CEP representa- 
tives (to which I belong) metto finalize our vision 
and the framework for a “New Canadian Union.” 
Now that this process has been completed and 
unanimously endorsed by the proposal commit- 
tee, it was presented to our delegates attending 
the CAW Constitutional & Collective Bargaining 
Convention the week of Aug. 20/12 for endorse- 
ment. It will go to the CEP Convention in October 
for their delegates’ approval. 

If endorsed by the delegates at both Con- 
ventions, we could be in a position as of early 
2013 to create our new Canadian union, pot- 
entially the largest private sector trade union 
in the country, representing workers within 
every sector of our economy across Canada. 
Now, more than ever, workers need a strong 
progressive union to counter the attacks put 
out against us by governments who are deter- 
mined to phase out our past gains and accom- 
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plishments and eliminate the middle class. 

Just look at the hundreds of thousands of 
good-paying jobs that have vanished within the 
past five years. There are now approximately 
800,000 jobs gone, with no end in sight and 
little chance of any returning. 

Within CAW Local 222, every manufactur- 
ing workplace has dramatically shrunk in size; 
we have experienced complete plant closures. 
What type of future will our children and 
grandchildren have to look forward to? Look 
at the young people we have encouraged to 
get a good education. They have worked hard 
to achieve this yet have graduated to the un- 
employment line. We have governments that 
continue to turn their backs on our job loss 
crisis. These politicians, whose children will 
likely never go without and who themselves 
are guaranteed a very good pension, continue 
to negotiate Free Trade deals with any country 
that will entertain the idea without any con- 
sideration for the harsh effect on Canadian 
workers and their families. We need a federal 
government in particular that once and for all 
puts policies in place that protect and create 
good-paying Canadian jobs or this devastation 
we have been experiencing for far too long 
will only get worse. 

A perfect example of our current govern- 
ments’ lack of attention towards our struggles 
came my way this summer. You will recall that 
the CAW launched our campaign to create a 
strong Canadian Auto Policy back in April. On 
June 5/12 we went to Ottawa and rolled it out to 
all three political parties to gain their support. 

During this summer's Canada Day celebra- 
tions at Oshawa’s Lakeview Park, a number of 
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CAW Local 222 mem- 
bers took it upon them- 
selves to encourage those in attendance to sign 
our “good jobs for all” sheet, a pledge that is 
part of our campaign and has been distributed 
throughout our workplaces. Approaching Osh- 
awa MP Colin Carrie, he responded he does not 
sign petitions. When our members explained its 
purpose, that it is a pledge sheet seeking good- 
paying jobs for our community and country, this 
Member of Parliament still refused. A short time 
later our members were approached by secur- 
ity and police and informed they would have to 
stop circulating the pledge sheets or they would 
have to leave. Coincidence? Highly unlikely, as 
this same MP is part of the Conservative group 
we met with in Ottawa who would not commit 
to support us and were in fact critical of our 
campaign. This is exactly the callous, uncaring 
attitude we are faced with, Sisters and Brothers, 
as we head into an uncertain future for so many, 
at no fault of their own. 


Lear Negotiations 

On July 26/12 we opened bargaining on 
behalf of our Lear Corporation members. As 
always, it is our objective to negotiate a new 
Collective Agreement without a strike. With 
any luck we will have a new Collective Agree- 
ment in place by the time you read this article, 
as we were facing a contract expiration date 
of Aug. 31/12. In previous sets of negotia- 
tions our Lear members, like so many in other 
workplaces, were forced to make sacrifices in 
order to obtain product and maintain jobs. In 
this round of talks it is our goal to make gains 
where possible for our members or restore 
past sacrifices where we can. 


GM Negotiations 
On Aug. 14/12 we officially 
opened negotiations with General 
Motors, working towards a con- 
tract deadline of Sept. 17/12. We 
were able to dodge a major bullet 
see BEING - page 3 


A joint meeting was held for 

CAW and CEP leadership in Toronto 
on May 30 to go over the proposed 
New Union Project. CAW Local 222 
President Chris Buckley, a member 
of the CAW/CEP Proposal Committee, 
addresses the delegates. 

Visit www.newunionproject.ca 

for more information on the 
proposed new union. 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Job Security Remains 


Union’s Priority 


M Plant Population as of Aug. 10/12 


Production 

™@ Active: 3,495 (includes 35 
Trades working in Production 
and 278 SWEs) 

® Layoff: 11 on 1C status and 161 SWEs 

M S&A: 168 

@ LOA: 20 

@ Total = 3,855 


Skilled Trades 

™@ Active: 568 

™ Layoff: 80 (45 on the street and 35 in Pro- 
duction) 

@ S&A: 17 

@ LOA: 6 

@ Total = 671 


On June Ist in accordance with the Master 
Agreement the Company gave the Union no- 
tice that the Consolidated Plant will be ceasing 
production. 

The company has indicated the first shift 
reduction will happen in October of this year. 
The forecast seniority date for Production at 
that time to hold will be in the 2004 calendar 
year. The second shift will go in the first quarter 
of 2013 with the forecast date of 2002 to hold. 
Production in this plant will end in June 2013. 

It is anticipated that as a result of the new 
Impala coming on line in the Flex plant that 
with the extra volume, it should drive a third 
shift to offset headcount reductions from Con- 
solidated. 

The headcount reduction on the Trades’ 
side of the house is more difficult to predict 
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due to the continued 
product installment. 

We are all aware 
that the Company has planned this closure for 
some time, even as we continue to build some 
of the best vehicles in North America. 

Our membership provides this Corpora- 
tion with successful launch after launch, with 
the multiple models in the Flex system. which 
have all made schedule as well as all quality 
targets. 

By the time you receive this Oshaworker 
we will be in the bargaining process. I can as- 
sure everyone once again that the Shop Com- 
mittee’s priority remains job security for all 
members in both the Trades and Production 
side of the house. 

In Solidarity. 
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— continued from page 2 


back in May 2009, although it grazed us 
and we did not get though unscathed, both 
active and retired. I do not believe these 
current negotiations will be any less chal- 
lenging than what we went through in 2009, 
to say the least. Over the last year General 
Motors has gone public on numerous occa- 
sions, expressing how it is expensive to do 
business here in Canada compared to other 
countries where they manufacture vehicles. 
Recent UAW contracts have seen workers’ 
wages and benefits slashed dramatically 
(i.e. the Spring Hill agreement). 

The “new” GM has repeatedly stated they 
will not allow added structural cost to the 
company. The list goes on and on. Our Can- 
adian presence has never been so small and 
will be even less this time next year as a re- 
sult of the Consolidated Plant closure. The 
terms and conditions of the governments’ 
loans to General Motors of Canada, known 
as the COCA agreement which commits to 
a Canadian vehicle manufacturing presence, 
expires as of Dec. 31/16. 

The federal Tories visited Oshawa on 
July 24/12 to hear GM pay lip service to the 
COCA agreement when the Company an- 
nounced $850 million in research and de- 
velopment. Not a cent of this helps create or 
even maintain any of the jobs in manufac- 
turing in Oshawa. We know it was a case of 
political posturing as the CAW wasn’t invited 
to the event and in fact the Company tried 


to hide the fact this press conference was 
even going on. Management were more than 
aware CAW National President Ken Lewenza 
and I were at GM headquarters that same 
morning. 

The Company likely didn’t want to give us 
the chance to point out that during the 2009 
auto crisis, our members — and for the first 
time, retirees and surviving spouses — were 
forced to make huge sacrifices, forced on us 
by the governments in order for GM of Can- 
ada to acquire the loan of taxpayers’ money 
they needed to stay afloat. 

Please understand the Union is well 
aware it was a difficult time for all but also 
be aware the alternative we were facing was 
far worse, all due to conditions we did not 
create. 

As we prepare to bargain the 2012 agree- 
ment, we must realize the new GM is ex- 
tremely aggressive while in the position to 
announce profits for the first time in over a 
decade and restoring a degree of the salary 
workers’ compensation. The new GM will 
have no commitment to the Canadian gov- 
ernments beyond 2016 and in my opinion 
has absolutely no loyalty to the Canadian 
workforce who helped build this company 
for more than 75 years. 

This round of bargaining we have our 
work cut out for us. We are focusing on get- 
ting product for our plants, job security, and 
having our members rewarded as a result of 
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GM’s success in its recovery. Our members, 
both active and retired, played a vital role in 
saving this company. 

We have to position ourselves for future 
investment in our workplaces or our exist- 
ence could be limited based on the COCA 
agreement and how this new GM operates. 
After all, without jobs at the end of the day, 
we will have nothing. 

In closing, I know for the most part many 
of our members understand the challenges 
the elected Union leadership face as we at- 
tempt to negotiate a new agreement that best 
protects the interests of our entire member- 
ship. 

Since the auto crisis there have been 
those naysayers who sit back and criticize 
through unsigned leaflets or by sniping at 
the Leadership through social media. It’s al- 
ways easy to sit back and play politics from 
the sidelines, but many of these self-pro- 
motional comments come from those who 
have never held an elected position, are now 
retirement-eligible or are even retired. I ask 
our members not to get caught up in the 
drama of these misleading digital attacks. 
Keep your faith in yourselves and your elect- 
ed Union leadership, remaining united as a 
membership. At the end of the bargaining 
process, the membership will decide at the 
ratification meeting if your Union has done 
the best they could in your interests. 

In Solidarity. 
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Insurance Programs Update 


would like to remind our members that 
with the two new programs available to 
CAW Local 222 members from TD insur- 
ance and AIL insurance, as mentioned in 
my May Oshaworker article, all mailing 
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and associated costs are paid by TD and AIL. 
The mailing is done by Harrison Mailing, the 
company that mails out our Oshaworker. At 
no time will either one of these companies be 
in possession or have access to your personal 


BODY SHOP 
SIZZLERS CAW 


Local 222 


Body Shop Sizzlers 


Say Thank You 


To The Editor: 


We'd like to thank Chris Buckley and Dale Millson for the gener- 


ous donation from the CAW Local 222 Social Justice Fund of $1,000 
towards the Durham Heart and Stroke Foundation Big Bike ride. 
The Shift #1 Body Shop Sizzlers raised a total of $4,307 which cov- 
ers the cost of putting a defibrillator into our community. 


In Appreciation, 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Steve Blanchard & the Body Shop Sizzlers* 
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President - Chris Buckley 


information, as it is 
against our Constitution 


DALE 


to do so. The only way MILLSON 
any one of these two | CAWLOCAL 222 
FINANCIAL 


companies will have 
any of your personal 
information including your name would be if 
you were to give it to them. 

Our Local’s annual Retirees Picnic was 
held on June 12th and was as close as you 
can come to being cancelled due to the rain. 
The forecast called for heavy rain all day and 
the Jubilee Pavilion that we have used in the 
past for a backup in case of rain had been 
booked by another party long before our Re- 
creation Committee had started planning for 
the picnic. At one point we thought that the 
picnic would have to be cancelled as it was 
still raining very heavily at 9:00 a.m. with no 
end in sight and the weather report was still 
calling for rain all day. Around 9:45 a.m. the 
rain stopped and it was decided to go ahead 
with the picnic and hope the forecast of rain 
all day was going to be incorrect. The rain 
did hold off for the rest of the day and even 
though we had to cancel some of the day’s 
events such as bingo, a great many of our re- 
tirees managed to make their way to the park 
and had the opportunity to once again see 
some old friends and work mates to remin- 
isce about the old days and catch up on cur- 
rent events. 

I would like to thank our Recreation Com- 
mittee and all the volunteers who helped to 
make the best of an unfortunate situation. I 
would also like to thank the Family Auxiliary 
for providing the lunches for the retirees’ 
picnic. 


SECRETARY 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 
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Financial Secretary - Dale Millson 


Barry Grills *Colin James ¢ Teri MacDonald 


Board Member At Large 
(Balance of Local) 


First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 


Board Members At Large 
Larry Williams (Johnson Controls) 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 


Kevin Kent 


Female Board Member At Large 
Kim Martin 


Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


Editor 
Joe Sarnovsky 


material submitted. 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 


E-mail: local222@cawlocal222.com @ Web: www.cawlocal.ca/222 
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John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Editorial Board 
Chris Buckley ¢ Dale Millson ¢ Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
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CAW Local 222 Financial Report 
Covering The Months Of April to June, 2012 


OTA RCE U NS since joccssniorieacesanninean eden crore ome ais $1,744,955.04 
WGtal EXPOSE ss: csed ccossymceieaoiriiedaounieducceeacercess 1,734,185.88 
Ser plrs: CCRC) fee sovpeetnsiccestreccccthccentuvndeiaraxonvaeioncccomn $ 10,769.16 


CAW Local 222 
Balance Sheet As At June 30, 2012 


ASSETS 

CURRENT ASSETS 

Cash ..... ~ 433,593.55 

Bank......... . 1,293,645.88 

Total Bank.... we 1,727,239.43 
Deposit = AW CU cs desssetiaaiieccesournsceieciennssseatannstinnenanaenate 37,640.17 
Due from Dental Centre ...c.ccccccccscssccssscscsesescscsvsvevscscsensvscscseseevevsvevenes 40,169.39 
Dominion of Canada Bonds . 12,000.00 
SHOst Teri LOVveStaents vecsissescasasssissscsssestaceessnenessntessisesvevvasavesesesssavevne’ 1,372,185.48 
TOTAL CURRENT ASSETS ........cccccccccsssssssssssssscsssssssssesssssssssssessssseseeere 3,189,234.47 
Fixed Assets 

TO cc ec 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ........cccccccccccscesesseeseeesesnesesessesnsseseeesesteneenensenenes 3,537,355.61 
TOTAL ASSES sisssisaaceccadssessticsssasssaseasasesiwoes easaaceaccacecaassscasisiscsessseatnnnete 6,726,590.08 
LIABILITIES 

CURRENT LIABILITIES 

AGCOUMIS:PAyADIE sssish iisticcsssusecetdcvecastersestusssutsdosli sau itessecsesvcendéllddstaxsievs 421.16 
Accrued Liabilities ... 1,471,268.15 
Vacation Payables scsscssvcevsvssssvessescsessuvreevoovesssavansenses vasuesevcecteneseeesceceadexanys —612.69 
UI Payable — Lost Time .... : 

CPP Payable — Lost Time.. 130.26 

Income Tax Payable .............0. : 0.00 

Income Tax Payable — Lost Time ........ceceseeeeeeeees 304.07 

Receiver General Payable .........cccssssesesseeeeeesesneseeseeeeeaneeees 509.84 
EHT Payable ...........cecee 2,253.93 
Union Dites Payable wis scscsssssvvasssonsssssssssssssveasvosseanvesssssossssssssvseses 2,225.64 
AWCU.seccccccsssssssssssscssccsccccssvsssvusssssssssssesessssssessesssvusnsnsssaseeseeeee 2,548.85 
Family Support .... 57,877.20 
Charitable Deduction 2,406.29 
WCB Payable.....cssssssesseeeeeeee 27,157.11 
Due Re:Duplate Council Fund.. —90.85 
Retired Members Fund........ 96,581.90 
Recreation Fund ...........00 5,811.10 
Lear Whitby: Adjustment FUnd siss...scivessssevcsisssssteconsen a stvesccormeessrseacactony 0.00 
TOTAL CURRENT LIABILITIES ...0..0....00cccccceccceseeceteeeeseetseteesenees 1,613,201.09 
TOTAL LIABILITIES .....ccccccccccccccccccssssssccssssssssssssssssessssssssssssseceeesseeeeee 1,613,201.09 
EQUITY 

NET ASSETS 

Net ASSIS’. .xaccscsvevsoxvrsecossnssnayasissasiasssisscssivessavaveceonsnsoceossessacessneuseseesviens 5,046,581.41 
SUD PUTS secs ssscsscxsessacesssesesssasnataaavosvanvesssves esssesnena taastusttienneedteaantmmnanenats 66,807.58 
TOTAL NET ASSETS 535 cascssssissiscacssscessaassicasceesssussnesvcccstorayessevessestscaaivass 5,113,388.99 
TOTAL EQUITY ......cccccccccssssccsssssssssssssssssssssesessssssessssssssssssessesnse 5,113,388.99 
LIABILITIES AND EQUITY .......scsssssssssssssssesssssssssssssssessessescessesetsssssen 6,726,590.08 
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CAW Local 222: Income Statement 
April 1, 2012 to June 30, 2012 


REVENUE 

INCOME 

Membership Dues: sess-isswviascmninsasvearsicanessnssaaimenntancrnides 1,536,756.55 
Tinitiations'sé.<ccccsccccscceesessiss " 1,260.00 
Oshawa Area Skilled Trades... 1,748.34 
S.U.B. Receipts ....ceee 120,034.21 
Hall Maintenance... 7,599.75 
Staff Wage Recoveries .... “ 4,948.20 
Miscellaneous Collection Austra aaiieareoweteetanenstt 10,300.00 
OSHA WORKERS 3s 6e/seesessvarsesasisscsensddssacerassdtesseascossnsasitnniesievoennenecnets 35,483.04 
Recreation.. 3,260.00 
REI sosssxsctaceccaseostaszasi 22,920.13 
Soft Drinks and Vending. " 114.00 
Telephone Income sesceccceccxsssactevsrisvasssassuarestesssiovsansaeavioveecastnncstierveanases 530.82 
TOTAL REVENUE 5 6ssscsscusvssiassscsaasassvvcevesvsvo eo veccactetvassaaiassaaassiagiaaiieeets 1,744,955.04 
EXPENSE 

OFFICE AND BUILDING 

Biraployee: Salaries secsss:ssisssseisaivisivissonsssvassascsaceisvsvevusesspisssdeteersepreenetaens 211,807.44 
UI Expense ..... “we 8,495.62 

GPP EXPOSE cscccvcevscessesessseieeceanvetessesssansdecsirtiansits 16,268.60 

WCB Expense issesssicsssssersesaassevanananeercaouniniaies 1,156.62 

EHT Expense .. aes 8,411.62 

Other Benefits...........ccccceeeeees 73,646.44 

Employee Benefits and Insurance .......0.c.ce cesses ese neeneenee 107,978.90 
Hall Expenses .............. 3,931.58 
Miscellaneous purchases... —4,048.46 
Building Maintenance... 25,570.26 
Realty Taxes........... 17,510.33 
Telephone 4 14,604.38 
Office Supplies and General EXpe.......c.cecsceseseseseseeseeeeeeneseseeseeeeenees 41,521.87 
OMiCens EXPeNSe desccesscrecisths sks errerrsasesissiseeistsasrrnsnienitisnmntees 14,424.86 
Payroll service and bank charges e 17,570.98 
PLOlESSIONAll:csssccssseessacatrinasia suaiuistnnantianiiummrennien 20,920.61 
Total Office and Building 000.000... ccceccecestecseesteseeseesneeeestesneeseeane 471,792.75 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 12,157.11 

Per Capita — Durham Labour Council........ 11,554.46 

Per Capita — Lindsay Labour Council..... 125.20 

Per Capita — Northumberland Council... 9,20 

Per Capita — GM Intra Corp Council.. 3,185.60 

Per Capita — CAW Assessment... 902,572.24 

Per Capita — CAW Council .. 16,711.91 

Total Pet Capita sscecscessceacectivsecvassesvesssssesensveateavinnnnsonuaeseaammaneceeraananss 946,315.72 
Lost Time: Wages and Benefits .............secsssssssssecsecsectecseneeseeseenestenseneens 179,355.29 
Lost Time Expenses M&E&H .. a 4,879.49 

Lost Time Expenses — Hotels........c.cccccssesseseeeeeeees 18,894.74 

Lost Tithe Expenses: isssissssissssisssacsssossossessssassavsneeritesnesevssvssvannennsenensenesse 23,774.23 
Misc. Election Costs... 4,872.84 
Education .....cccccccceseeeeeeseseeees 1,229.57 
Investors Group Trust — Staff Pensions ........ccccesesseseeseeeeesesteseeeeeneens 15,958.65 
Oshaworker — Printing .. .. 30,284.00 

Oshaworker — Postage... 23,344.55 

Total Oshaworke? scscccsccissiiisrisissanirnissssstisaieaeiinciveseniin 53,628.55 
PiChiC wissen: 25,710.34 
Recreation............. 5,260.00 
Welfare and donations... % 4,539.60 
Skilled Trades: 5 ici cssdszevevesssessvsereszesasysvssanveasovass saenedenvvvevisssasasasviveassieoiots 1,748.34 
Total Organizational 0.0.0... cece eeeeseseeeeseeseeseeeesesesneseeseeneeneens 1,262,393.13 
TOTAL EXPENSE 343sssessssiadssiasdiveatsescsisaseatsrvacssvatsnsasiaisbersaeaaenrvns cvceteaters 1,734,185.88 
INET INGOMB seccescssssessccsceciaisiasetss easter vissscattvnnsvenreassscnmmanennets 10,769.16 
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On Tuesday, August 14, 2012, bargaining with General Motors officially began in Toronto. CAW Local 222 President Chris Buckley, who is the chairperson 

of the CAW/GM Master Bargaining Committee, gave his opening remarks on behalf of all members at GM in Canada. GM Shop Committeeperson Greg Moffatt 
spoke about issues related to the Oshawa plants. Demands were exchanged and bargaining began in earnest on Monday, August 27, 2012, following the CAW 
Constitutional & Collective Bargaining Convention. Photos by Joe Sarnovsky. 


#AUTOTALKS 


Ghneck the Web 
For Updates On 2012 Negotiations 


Stay informed with this year’s GM negotiations 
by visiting CAW Local 222’s website 


www.cawlocal.ca/222 


(Check in the News & Events section) 


You can also visit the CAW National’s 
webpage dedicated to Big Three Bargaining: 


www.caw.ca /autotalks 


or their facebook page: 


www.facebook.com /cawautotalks 
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Union Prepares For Contract 


Negotiations At Americus 


would like to take this opportunity to thank the Americus mem- 

bership for your votes and the support that you showed by re- 

electing me as your CAW Local 222 Union Chairperson, on Aug. 

8/12. I would also like to congratulate all of the currently ac- 

claimed Union Representatives and I look forward to working 
with all of you over the next three years. 

Please be advised that the five Union positions where no cards were 
submitted for the election will now be appointed positions. The list 
of currently acclaimed and/or appointed Union Representatives was 
finalized on Aug. 27/12 to be posted on the Union bulletin boards. 

As you are all aware our current Collective Agreement with Ameri- 
cus Logistics expires on Jan. 31/13. During September your Union 
Representatives will be handing out Collective Bargaining Survey 
Forms. As members of CAW Local 222 you will be asked to fully par- 
ticipate in this important survey. You will be asked to indicate the 
issues you would like to see your CAW Bargaining Committee attempt 
to resolve during negotiations for our next Collective Agreement. 


Issues should be listed in order of import- 
ance. This survey will provide your Bargaining 
Committee with the necessary information as 
we begin to prepare and prioritize our con- 

tract proposals. Once you have completed the AMERICUS 
Collective Bargaining Survey Forms, you will ears 

be asked to return them to the Union Office CHAIRPERSON 
before the end of September. 

We have had a significant increase in our membership over the 
past few months. We currently have 168 full-time active members 
and 53 part-time members as of August 2012. 

Please ensure that you all read the Union Bulletin boards on a 
regular basis as there will be a Membership meeting scheduled be- 
fore the end of this calendar year. Notices will go up on the bul- 
letin boards to inform the membership of the date and times for this 
Membership meeting. 

In Solidarity. 


CARRIE 
BAILEY 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Union Wants To Be Able 


To Fight For Rights Of 
All Armada Employees 


t the time of writing this, tensions between the membership 

and management appear to be on the rise due to increased 

overtime and the membership being mandated for it. Let 

me remind everyone that Ontario legislation states we can 

be forced to work a maximum of 48 hours per week but 
not more than eight hours per day. There is nothing we can do about 
this short of changing the language in the Collective Agreement. But 
it doesn’t mean we have to like it. Let’s hope management also under- 
stands that we have lives outside Armada and when they force people 
to work it hurts morale and in turn that hurts the company. 

We are in the middle of a bit of a hiring spree as we begin to get ready 
for more new business that will be arriving in September and in early 
2013, with at least two larger 500 ton plastic machines which will have 
arrived before you read this. Management has said they are having a 
hard time finding temp agency employees who are qualified to be hired 
on full time. I find this extremely hard to believe with over 140 temp 
agency workers fully trained, some of whom worked here for years. In 
recent weeks we have also witnessed several temps let go or laid off, as 
they call it. Some of these people were actually full-timers at one time 
who left and came back as temp agency employees yet they were let 
go and do not qualify for full time re-employment. The exploitation of 
temp agency workers or precarious workers is appalling. Unfortunately 
it seems to be a sign of the times in Ontario manufacturing. 


TOM 
WORSLEY 
ARMADA 
TOOLWORKS 


UNIT 
CHAIRPERSON 

In my 25 years on the shop floor I have 
never seen such disrespect for a group of people with no protection 
from a union and very few rights that they know of. This constant 
attack on workers not only at Armada but all across Canada is pre- 
cisely why the Canadian Auto Workers Union and the Communica- 
tions, Energy and Paperworkers unions want to join forces. 

On a brighter note, the company has told the committee in a 
meeting that there are way too many temps, which is why they have 
cleared a few out and are about to hire more full time. I have said 
this in the past and I will say it again. I’m not against the temp work- 
ers. But when management discriminates based on one’s disability I 
want to be able to fight for them and not have my hands tied behind 
my back. 

There have been rumours lately that die cast could be contracted 
out as early as September or early October with all die cast workers 
bumping into other departments. On Aug. 10/12 the committee was 
told in a meeting that this is not true and that we have the die cast 
business for at least two more years and that they cannot find anyone 
to take the business. We were also told that if a customer were to 
come to Armada with more die cast business and it was viable they 
would gladly accept it and bring in more die cast machines. Let's 
hope the latter is true. 

In Solidarity. 
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Change Comes To Ajax 
With Logistics In Motion 


irst off I would like to thank everyone who supported myself 

and the committee during the Union election. I am proud to 

represent the membership in this fashion and I will perform 

this position to the best of my ability. I would also like to 

thank everybody that ran for an elected position and appre- 
ciate that people continue to be involved with the Union. 

As I’m writing this article, we are still awaiting the Arbitrators de- 
cision from the hearing on Grievance #2012-023 “Shift Bid.” I know 
this grievance is weighing heavy on a lot of people’s minds. As soon 
as we receive the decision I will post it on the Union bulletin board. 

I can tell everyone that all of the elected and appointed Union reps 
have been doing a great job dealing with the issues at hand since the 
election. Since June 1/12 our committee has resolved the majority of 
the grievances we have had and any other issues (such as overtime, 
pay shortages, disciplines etc.). We are entering into the fall months 
and with that brings preparation and negotiation of a new Collect- 
ive Agreement. We will be negotiating with the new 3PL Logistics In 
Motion as Loblaw has parted ways with the former company, Atlas 


Logistics. I think the membership is looking 
forward to dealing with the new management 
team and showing everyone involved at the fa- 
cility that we can make this warehouse successful. Sometimes change 
is good and I believe this is a positive change. 

I would like to thank outgoing Chairperson Kevin Riordan for his 
contributions and wish him well with future endeavours. Over the 
next few months I will do my best to keep the membership updated 
with everything that is going on. If anyone ever has concerns, com- 
ments or questions feel free to come and see me. 

“History is a great teacher. Now everyone knows that the labor 
movement did not diminish the strength of the nation but en- 
larged it. By raising the living standards of millions, labor mir- 
aculously created a market for industry and lifted the whole 
nation to undreamed of levels of production. Those who attack 
labor forget these simple truths, but history remembers them.” 

— Martin Luther King Jr. 

In Solidarity. 


UNIT 
CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


UNION 


VISITS 


For those in 
Lakeridge 
Health 
Oshawa 
only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 
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Support From 


JCI Membership 
To Lear And GM ei 


hope everyone had a great summer and 
enjoyed our better than usual hot dry sum- 
mer. 
I want to start this report by wishing our 
brothers and sisters at General Motors all 
the best in their effort to obtain a new Collective 
Agreement as their contract expires on Sept. 17/12. 
I have informed CAW Local 222 President Chris 
Buckley that we at JCI support them and we are 
hopeful their bargaining committee is able to reach 
a fair contract for their members. 

As I prepared this report Lear Corporation had 
started bargaining as well and had a deadline of 
Aug. 31/12. I contacted their Plant Chairperson, 
Scott Bateman, and offered our support as well. 

Production for the next generation Impala is 
scheduled to start January 2013 for Oshawa, but at 
this time Hamtramck Michigan will not start pro- 
duction until May 2013. Workforce requirements 
could be up and down during this time as we will 
be reducing the output of the old Impala and slow- 
ly ramping up the next generation Impala. If the 
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LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 


CHAIRPERSON 

projected production vol- 

umes are accurate we should be able to maintain 
or exceed current workforce levels when the next 
generation Impala is up and running at full cap- 
acity. Another factor in this situation is whether GM 
extends the current Impala (211) program past 
the scheduled date of closure for the Consolidated 
Plant of May 2013. Any extension or added volumes 
during this time will have a major impact on our 
workforce requirements for our Processing Plant. 
We should have a much better idea on that situation 
after GM and the CAW reaches a new agreement in 
September. 

The Plant Committee will be attending a JCI 
Council meeting on Sept. 20 & 21/12. We will be 
discussing with JCI Tillsonburg their recent new 
Collective Agreement and the joint issues we face 
with JCI. 

If you require any assistance please contact your 
supervisor or the Union office at 905-665-4247. 

In Solidarity. 


Appreciation To Lear Union Reps 


During Bargaining Process 


isters and Brothers, at the time of writing, we are deep into 
contract negotiations, therefore this will be an abbreviated 
article. 

I trust that everyone had a relaxing and enjoyable vacation. 
The weather certainly co-operated with the shutdown period 


this year. 

Much has happened over the months since my last article, but we 
have had several membership meetings during this time, and I believe 
that most of you are current and up-to-date with the changes and events. 

I would like to welcome our 14 newly-hired members to Lear. Please 
feel free to contact us with any questions or concerns that you have. 


Halik and Gary Ferguson. Our thoughts and pray- 
ers continue to be with the friends and families of 
both Matt and Gary. 

I would like to thank Todd Richards for sitting 
in while we were out of the plant. Todd kept us 
up to speed with the day-to-day operations and 
concerns. Thanks also go out to all of the reps for 
their hard work in our absence. 

As always, I can be reached to answer any of your questions and 
concerns at 905-436-0400 ext. 358 or by email sbateman@lear.com. 

In Solidarity. % 


SCOTT 
BATEMAN 
LEAR 
UNIT 
CHAIRPERSON 


We are all saddened with the recent passing of our brothers Matt 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT | 


Proud Of Lear Membership’s 
Fundraising Effort 


isters and Brothers, I hope every- 
one had a great summer holiday 
and here we are all recharged and 
ready for the events ahead. As of 
writing, our bargaining committee 
is in the middle of negotiating our new Col- 
lective Agreement, followed by CAW Local 222/ 
GM negotiations and in the near future there’s 
the proposed merger between CAW and CEP 
(Communications, Energy and Paperworkers 


union). The proposed merger still has to be 
approved by the members of both unions. The 
CAW had our vote in late August at our Nation- 
al Constitutional & Collective Bargaining Con- 
vention. The CEP will do the same in October. 

I would like to take this opportunity to wel- 
come the 14 new Sisters and Brothers hired 
full-time this summer. It is not always easy to 
integrate into a new work environment and I 
hope your transition is a smooth one. If you 


Durham Pride Parade 2012 


Members of the CAW Local 222 Human Rights Committee and allies took part in the 2nd Annual Durham 


Pride Parade on June 10. 
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have additional ques- 
tions not discussed in 
Orientation about what 


EVA 


is my union role in the GUTA 
plant please ask, and let reece 
me know if I can assist ADVOCATE 


you in any way. I can be 
reached at eguta@lear.com or by calling 905- 
436-0400 ext. 373. 

se eeeese@ 

It started with a conversation about the 
Suicide Awareness Walk and it turned out to 
be the biggest “grass roots” Lear Whitby mem- 
bership-organized fundraiser we've ever had. 
I don’t have a final count yet but the first Annu- 
al 50/50 Draw and Bake Sale took place every 
Friday in August. All the baked goods were 
donated and all the proceeds will be given to 
the 8th Annual Walk for Suicide Awareness 
on Sept. 8th in Jerry LeBlanc’s memory from 
the Lear Whitby membership. I am proud to 
be part of such a caring and compassionate 
group of people. For more information about 
the Walk please visit www.distresscentredur- 
ham.com. 

In closing I will leave you with one of my 
favoured quotes: 

“The most important mental power is the 
ability to know what we don’t know. Don’t 
be afraid to admit when you can’t figure 
something out. There are times when the 
truly smart thing to do is to ask for help.” 

—John D. Krumboltz, Ph.D 

Keep an open mind and above it all stay 
united! 

Always! 
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Syncreon Boundary Unit 


Meeting Sept. 10th 


s most members are aware by now, the Company issued 
indefinite layoff notices to 59 hourly employees informing 
them that, effective Oct. 1/12, they would no longer be re- 
quired, due to the elimination of the third shift on that 
date. 

Upon the Company's announcement, the Bargaining Committee, 
with our National Representative Shane Wark, held a meeting on June 
25/12 at which time we brought forward a number of proposals for an 
enhanced severance package, which were rejected by the Company. 

A meeting was then set up for Aug. 10/12 to negotiate the terms 
of ensuring all severance money required by the Employment Stan- 


SYNCREON 
AUTOMOTIVE 
UNIT 


dards Act, to be put in trust with the Director 
of Employment Standards, will be done. 

If an agreement could not be reached, the 
Union will apply directly to the Director to 
seize the money and place it in trust with the Ministry. 

Our regular unit meeting will be on Sept. 10/12 at 1:00 p.m. and 
2:45 p.m. for discussion and any further updates we may have. 

I can be reached Monday to Friday from 6:30 a.m. to 2:30 p.m., 
except Tuesday which is from 4:30 a.m. to 12:30 p.m., at 905-743- 
6277 ext. 541.4% 


CHAIRPERSON 


Busy Fall Season For 


DRT’s West Division 


JOHN 
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hope that everyone had a great summer 
and got a chance to spend some qual- 
ity time with friends and family during 
their vacation. 

As we move into fall, the next phase 
of the Ajax-Pickering route expansion for 
our service starts. It has been a very busy 
summer for the Westney location, with the 
ongoing construction, and the complete 
change of crew guides for our conventional 
operators. The crew guides for this division 
for the September-October board period 
brings more Monday to Friday crews, and 


2 


more straight seven hour runs for our work- 
ers to pick from. 

I would like to welcome the many new 
employees hired in the last few months at 
Durham Region Transit, and wish them well 
in their new careers. 

We are currently waiting for the deal on 
a new location for our Raleigh Division to 
finalize, so that our new facility for the Osh- 
awa service may commence the long await- 
ed construction process. 

As I write this, I am preparing to attend 
the CAW Constitutional-Bargaining Con- 


JOHNSON 


vention, where we DURVAMIPEEIGH 


elect our National 
President as well as 
the National Execu- 
tive of our Union. At 
this convention we also determined the fu- 
ture of our Union, as we voted on merging 
our Union with another great Union, the 
CEP, which I believe can only strengthen our 
determination to stand up for all workers, 
while maintaining our social justice prin- 
ciples. 
In Solidarity. 


CHAIRPERSON 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Area Skilled Trades Council meeting is held 


at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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On June 1, 2012, General Motors 

gave notice to the Union that the 

Consolidated Plant will be closed 

in June 2013. Our membership has 

proven the worth of the Oshawa 

facility, providing the Company with 

multiple successful launches off the 

Flex line as well as the huge success 

of the Equinox shuttle system. 

Despite all of our successes, and the 

fact that GM is reporting significant 

profits, Detroit still is choosing to 

shut down the Consolidated Plant, 

and send product to Spring Hill, 

Tennessee. 

CAW Local 222 held a press 

conference on June 1 and President Chris Buckley, Shop Committee Chairperson cee Moffatt and Skilled Trades Chairperson Ron Sains all took the 
time to defend our members and oppose this decision by GM. 
Photos by Joe Sarnovusky 


y_ 
B-BUGL2277775 


Visit our website, www.cawlocal.ca/222, 


and click on “Register for e-bulletins. 
Once you fill in your e-mail address you will be signed up to receive 
periodic e-mails about upcoming events and breaking news. 
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CAW=TCA 
LOCAL 222 


ETIREES’ 
CORNER 


Actives And Retirees 
Need To Be United 


By Les MacDonald, 
President 


hope everyone has had a 

great summer. The weather 

has been great. By the time 

you read this we will have 

had our CAW Constitutional 
& Collective Bargaining Conven- 
tion held in Toronto, and the 
CAW Retirees’ Convention held 
in Port Elgin. For those of you on the bus, I hope you 
had a pleasant time. There were a couple of major 
issues at the convention that were discussed. 

One is the joining of the CAW with the CEP (Com- 
munications, Energy and Paperworkers). It is proposed 
we join to form a new Canadian union. The two unions 
already are two of the top 10 in Canada. Together we 
will be the largest private sector union. Most of the CAW 
Local 222 Retirees Executive had the privilege of at- 
tending the press conference in August on this possible 
new union. After seeing this report most of us feel this 
is a great thing to come. We will not only be stronger to 
reply to the Harper government but we feel other unions 
will want to jump on board. This was to be discussed 
at our conference after the Oshaworker deadline and 
hopefully approved and also the same at the CEP confer- 
ence in October. This new union will represent everyone 
whether unionized or not. It is time to think outside the 
box and try to help every worker in Canada. 

The second thing at the convention was the reso- 
lution regarding the retirees and their PCOLA. In the 
2009 agreement forced upon us by the Harper gov- 
ernment PCOLA was frozen for six years. I believe and 
hope that when the retirees visited the convention on 
Aug. 20/12 and when it comes to negotiations that 
we support our committee 100 per cent. I know that 
our Bargaining Committee led by our President Chris 
Buckley will try to get our PCOLA back or some other 
monetary gains for the retirees. I know there are sev- 
eral members out there saying “we need this and that” 
and demand “we get this back,” but we have to ask 
the question, were they ever in negotiations where they 
were handcuffed by our politicians? 

Now and going forward we need to be united, both 
actives and retirees, to achieve gains for both. This is 
the time to come together. 


LES 
M4CDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 
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WeE SHALL 


REMEMBER 


It is with great sadness that 


we announce the passing 
of the following members: 


Wilfred M. Bauder 
Mary J. Bergmann 
Robert W. Brown 
Robert S. Campbell 
Victor Charewicz 
Clifford A. Davis 
Lemuel W. Davis 
Clifford W. Dickson 
Donald G. Dupont 


Gerades “Andy” Dusseldorp 


James R. Ellis 
Louis J. Eno 
George H. Evans 
Salvatore Falconeri 
D. Gary Ferguson 
Murray E Fleetwood 
Kenneth E Fortier 
Alan J. Forrest 
Cyril J. Gardiner 
Fred George 
Ronald K. Gibbard 
E. Owen Haley 
Matthew D. Halik 
Albert G. Harsell 
Reginald A. Hewton 
Jaroslan Hruby 
Joseph H. Jackson 
David A. Jeaurond 
David A. Kellett 
David V. Lapham 
Carson Lines 
Robert Lockhart 
Robert J. Marcham 
Ernest T. Mcllwraith 
John T. McInroy 

E. Clare Moak 
John L. Moore 
Douglas A. Ryerse 
William B. Somerville 
William J. Sorrie 
Alfred Sprentzel 
David B. Srigley 
Norris F. Stewart 
John E. Sullivan 
William C. Teskey 
Paul Vandenbrink 
John Vanderleeuw 
Harmen W. Visser 
Dale M. Watson 
Rense Wiersma 
Josef Zaluski 


GM Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
Lear Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
Lear 

M Retiree 
M Retiree 
M Retiree 
M Retiree 
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M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
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Colborne 
Oshawa 
Colborne 
Peterborough 
Oshawa 

NB 

Oshawa 
Oshawa 
Oshawa 
Courtice 
Oshawa 
Maynooth 
Oshawa 
Enniskillen 
Enniskillen 
Bowmanville 
Oshawa 
Oshawa 
Lindsay 
Baltimore 
Whitby 
Oshawa 
Courtice 
Huntsville 
Brighton 
Oshawa 
Bowmanville 
St. Catharines 
BC 

Minden 
Hastings 
Peterborough 
Scarborough 
Whitby 
Oshawa 
Oshawa 
Springbrook 
Oshawa 
Oshawa 
Peterborough 
Oshawa 
Pontypool 
Angus 
Janetville 
Oshawa 
Whitby 

Little Britain 
Bowmanville 
Bowmanville 
Whitby 
Oshawa 


June 29, 2012 
June 21, 2012 
July 4, 2012 
May 6, 2012 
July 26, 2012 
June 27, 2012 
July 14, 2012 
June 10, 2012 
July 18, 2012 
May 23, 2012 
June 15, 2012 
June 26, 2012 
June 24, 2012 
June 15, 2012 
July 14, 2012 
June 13, 2012 
June 26, 2012 
June 16, 2012 
May 2, 2012 
Aug. 3, 2012 
June 8, 2012 
Aug. 12, 2012 
July 10, 2012 
June 17, 2012 
June 25, 2012 
July 21, 2012 
July 18, 2012 
June 20, 2012 
May 21, 2012 
June 11, 2012 
July 25, 2012 
July 23, 2012 
July 23, 2012 
July 27, 2012 
June 18, 2012 
July 27, 2012 
May 6, 2012 
June 9, 2012 
June 9, 2012 
June 21, 2012 
June 22, 2012 
July 10, 2012 
June 12, 2012 
May 30, 2012 
May 30, 2012 
May 27, 2012 
May 5, 2012 
May 18, 2012 
July 9, 2012 
July 24, 2012 
Aug. 4, 2012% 


June 12, 2012 


CAW Local 222 Retirees’ Picnic 
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CAW LOCAL 222 SHUTTERBUGS REPORT 


Retirees Visit Toronto Zoo 


n June 28 three retirees and 
two spouses travelled to the GARRY, 
Toronto Zoo for a day of tak- 
ing pictures of the many animals and birds 
that are at the Zoo. Our main goal was to see 
the white tigers but like most cats they were sleeping. 
Our day was filled with many opportunities as the major- 
ity of the exhibits were more than willing to pose for us. 
In attendance were Tony and Anne Johnson, Larry 
and Darlene Kirtley and Casey Smit. Although the zoo 
had many schoolchildren we did have a lot of space to 
get some great shots. We can hardly wait until next year 
when the panda bears return back to the Toronto Zoo. 
If you are interested in joining our CAW Shutterbugs Re- 
tiree Photo Club we meet the second and fourth Thursday 
of each month at 12:30 p.m. at the CAW Local 222 Union 
Hall. 


I can be reached at kirtley@sympatico.ca or 905- ; 
433-8791. By Darlene Kirtley 


By Tony Johnson By Larry Kirtley 
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Retirees’ Chapter 60th Anniversary Oct. 8, 2012 


CAW Local 222 Retirees’ Recreation Report 


By John Redko and Wendy Rolfe 


ime marches on. Here we go with our new schedule for fall 

and winter 2012-13. A word on the June picnic, unfortu- 

nately the weather put a damper on the early morning, al- 

though with no rain date, our Brothers and Sisters perse- 

vered. Lunch as usual was great as was the conversation and 
renewal of old friendships, some coming in from out of town. Thanks 
to the CAW Family Auxiliary #27, great job and thanks for your ser- 
vice to the community. 

The Retirees Chapter will be celebrating our own anniversary, it’s 
our 60th on Oct. 8, 2012. We haven’t confirmed the program for the 
anniversary as of the Oshaworker deadline. 

Also at time of writing our delegates will have been to our an- 
nual CAW Retirees Conference and Labour Day Parade in Port Elgin, 
report to follow. 

The first euchre is Sept. 11/12 at 12:30 p.m.. 


Retirees’ Dance Schedule 
Here are the dates for the 2012-13 season 


of Friday night dances: 
2012 Dates DJ 
@ Oct. 12th Maureen Jarvis 
@ Nov. 16th John Anderson 
@ Dec. 14th Then & Now Sound 


@ Jan. 18th 
@ Feb. 15th 
@ Mar. 15th 
@ Apr. 19th 


2013 Dates DJ 

Then & Now Sound 
John FitzGerald 

Bill Van Huyse 
Maureen Jarvis 


Results of the last 
horseshoe tournament 
on June 27/12: 

“A” winners Art At- 
kinson and Tom Ban- 
nister, runners-up 
Randy Maybee and 
Wally Skwarachewsky; 
“B” winners Al Westlake and Wayne Norris, runners-up Bill Mairs 
and Wally Downham. The next horseshoe tournament is Sept. 19/12 
at 10:00 a.m. 

Here’s the list of dances for the coming year: Oct. 12/12, Nov. 16/12, 
Dec. 14/12, Jan. 18/13, Feb. 15/13, March 15/13, April 19/13. 

Further information on activities in the months ahead to follow. 
Welcome back, good to see you. 


ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 
BOARD MEMBER 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


NOTICE TO GM MEMBERS 
ACTIVE AND RETIRED 
Green Shield is the carrier 
for all benefits. 
Your current Green Shield 
number is valid. 
Green Shield can be reached 


at 1-888-711-1119 
or www.greenshield.ca. 


CAW LOCAL 222 RETIREES’ CHAPTER POLITICAL ACTION COMMITTEE REPORT 


The Story Behind The 
“Colin Carrie Hates Me” Buttons 


f you see people wearing buttons stating, “Colin Carrie Hates 
Me,” here’s the story behind why these buttons were created, 
along the same idea of the Stephen Harper Hates Me buttons. 
On July 1st, during the Canada Day celebrations, I was at Lake- 
view Park in Oshawa along with some active members, asking 
people if they would like to sign the Good Jobs Pledge Form. When we 
discussed it with them, outlining the issues that brought forward the 
Good Jobs campaign, they were happy to sign the Good Jobs Pledge 
Form. Oshawa MP Colin Carrie walked by and I asked him to sign the 
Job Pledge. He laughed and asked if I was getting lots of people to sign 
it and I said of course. Oshawa MPP Jerry Ouellette walked by, I asked 
him to sign, he said of course, as it’s important to the community. Then 
Colin Carrie walked by again, we asked him again. He said he does not 
sign petitions. I explained that it’s not a petition but a Good Jobs Pledge 
Form. He refused and then was asked if he did not care about keeping 
good jobs in Oshawa. His reply was that he is on the Conservatives’ 
“Auto Caucus” so we know what that means. 
Then Regional Councillor Nester Pidwerbecki walked by. I told 
him what happened which made Nester, who is a CAW Local 222 


retiree as well as an Oshawa City Councillor, 
not too happy. He went over to Colin Carrie, 
engaging in a good discussion with the MP. 
Thanks for sticking up for the citizens of Osh- 
awa, Nestor. Not too long after that the muni- 
cipal bylaw enforcement staff, along with the 
Mayor’s right-hand man, told us we could not ask for the signatures 
any more. I went to Mayor John Henry and asked why we could not 
do this, as City Council recently endorsed the Good Jobs resolution. 
He stated he could not overrule the bylaws. If we had formally re- 
quested to do this the week before he might have allowed it. 

I feel this was very petty behaviour, asking us to stop asking people 
to sign the Good Jobs Pledge Form. I cannot prove that Colin Carrie 
had anything to do with this but it sure was coincidental this was 
done right after all the above happened. 

Remember this in the next election, that Colin Carrie and the Con- 
servatives do not care about keeping good jobs in Oshawa. All the 
Conservatives care about is themselves and what’s good for Big Busi- 
ness, and not for the working class of Canada. 


LANCE 
LIVINGSTONE 
CAW LOCAL 222 
RETIREES’ CHAPTER 
POLITICAL ACTION 
COMMITTEE 
MEMBER 
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Congratulations Don! Summer Luncheon For 
= ae | Tai-Chi, Line Dancing 
And Yoga Participants 


On Wednesday, June 6, 
participants of weekly tai- 
chi, line dancing and yoga 
sessions at the Union Hall 
were treated to a summer 
break luncheon. They 
enjoyed a delicious lunch 
prepared by CAW Family 
Auxiliary #27. 

Photos by David Hubbard. 


CAW Local 222 retiree Don Wilson is about to participate in the Terry 
Fox Run for the 32nd time on September 16, 2012. Don has personally 
raised in excess of $150,000 for the Terry Fox Foundation. The CAW 
Local 222 Social Justice Fund has been supporting Don for 10 years. 

He encourages others to participate in the run and stresses that you 
can also walk, rollerblade, bicycle or skateboard. Don’s 13-year-old 
grandson Patrick has ran with him for the past few years and will be 
joining him again this year. Don is pictured holding special certificates 
given to him by the Terry Fox Foundation for over three decades of 
participation in the run. Congratulations from CAW Local 222! More 
information about the Terry Fox Run can be found at www.terryfox.org. 


fide -| CAW LOCAL 222 PHOTOS 


+» GAW Local 22's photostream 


3 6a ees| Wow ow flickr WEBSITE 


Check out the CAW Local 222 flickr site to view hundreds of photos from the past few years. 
Have you attended one of the Local’s picnics, or taken part in the blockade or rally, or attended 
a convention, or any other CAW function? You might see a photo of yourself! i 


So far more than 4,600 photos have been uploaded to our flickr site. This number will increase 
as older photos are scanned and then added to the collection. 

For those interested in printing some of the photos, high-resolution copies can be downloaded 
via this site. 

Follow the link below to view our flickr site. 

http:/ /www.flickr.com / photos /cawlocal222 /collections/ 

Lm eee 


16 ¢ THE OSHAWORKER SEPTEMBER 2012 


AW Auxiliary members are saddened to lose two of our mem- 
bers over the summer. 

Sister Abby Kiberd passed away July 29/12 after a long, 
courageous battle with cancer. Abby served her auxiliary 
with great dedication and pride for 17 years. She served on 

the Executive for many years right up until May of this year. She was a 
Labour Council delegate for our Auxiliary for many years, she exem- 
plified the saying True, Trade, Unionist. Abby enjoyed working in our 
kitchen and serving our guests. Abby, even though you are gone, you will 
never be forgotten. You are in a peaceful place alongside the loons at 
the lake, may you rest in peace. Our 
sincere condolences go out to Lloyd, 
Lloyd Jr., Eddy, Paul, Bryce and all 
their families. 

On Aug. 8/12 we lost our dear 
Sister Pearl Gavel, who would have 
celebrated her 99th birthday on Aug. 
21/12. Sister Pearl joined the Aux- 
iliary in February 1963, serving with 
us for 49 years. Pearl enjoyed working 
in our kitchen, preparing and serving 
mainly at the 44 Bond St. E. location. 
Pearl was fortunate to be able to live 
on her own up until early this sum- 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Ready To Get 
Back In The Swing 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Auxiliary 27 is proud of the following donations: 
@ United Way (school backpack program), we 

purchased 100 at $13 each to be distributed 

to students who are in need of these supplies 
© Habitat for Humanity, $1,000. 
@ Canadian Mental Health Association, $300 for summer treats and 
half of the 50/50 draw money for the year. 

Wedding anniversary congratulations to Sandra and Roger Pitre who 
celebrated their 35th anniversary on June 11th. 

Birthday congratulations to the following: Sister Pegey Cobb, 80 on 
June 22nd; Eleanor Vaillancourt, 85 
on July 17th; Marg McDougal, 70 on 
Aug. 17th; Marion Taylor, 85 on Sept. 
13th. A special mention to Sister 
Anne Black, who will celebrate her 
95th birthday on Sept. 21st. 

Sister Lynn Gowans presented our 
bursary award at G.L. Roberts and 
will present at O’Neill Collegiate on 
Oct. 26th. I had the pleasure of pre- 
senting our bursary award at Central 
Collegiate to Gerald Bussineau and it 
was extra special for me as I was on 
stage as a presenter so I had the best 


mer. Pearl, you will be missed. Our 
sympathy goes out to daughter-in-law 
Helen Gavel and all the family. 

I hope everyone had a wonderful summer. We certainly couldn’t 
complain about the weather, unless you found it too hot as I did. 

It was relaxing to have a two-month break from catering. We will 
soon be in full swing, with our first meeting held on Sept. 4th. 

I must apologize to Sister Lynn Rak, whose name was omitted in the 
June Oshaworker. Sister Lynn was acclaimed to her executive position 
as Treasurer in May; Lynn does a super job. 

Our last meeting in June started with a delicious potluck dinner, what 
an abundance of food. Sister Viola Pilkey, Past-President and current Aux- 
iliary Chaplain, administered the oath of office to the 2012-13 Executive. 

Thank you to our faithful volunteers who assisted at the Hillsdale Gift 
Shop, Sisters Edie McCloskey, Dorothy McEachern, Helen Rotterman 
and Phyllis Munroe. 


ABBY KIBERD 
May 2, 1930 —July 29, 2012 


picture shot in the house to capture 
my grandson Ryan, as he received his 
diploma. 

Congratulations to Brother Cliff Pilkey who recently received the 
Queen’s Diamond Jubilee Medal. Cliff is a Past-President of Local 222, 
of Labour Council, of the OFL and a former MPP. 

Congratulations to Sister Bev McCloskey who was awarded the pres- 
tigious Agnes Macphail Award, honouring her tireless work on equality 
issues in the workplace and in broader society. 

Congratulations to CAW Local 222 and its Recreation Committee for 
all the work put forward in having a retirees’ picnic. We as an Auxiliary 
have been privileged to play a part. I want to thank Brothers Les Mac- 
Donald, Don Revoy and Dan Garvey for all their help that day. A special 
thank you to Richard Halenda for the use of his refrigerated vehicle used 
to transport and keep the lunches cool. Thanks also to our CAW Local 
222 custodian Derek Spence. 


Aug. 21, 1913 — Aug. 8, 2012 


CAW Family 
Auxiliary #27 
2012-13 Executive 


The CAW Family Auxiliary #27 2012-13 
Executive was sworn in recently by Auxiliary 
Chaplain Vi Pilkey. Pictured from left are: 
Marg Fitchett, Marilyn Souter, Joan Cannons, 
Dorothy McEachern, Vi Pilkey, Lynn Gowans, 
Phyllis Munroe, Verna Parker, Nancy Heney, 
Lynn Rak and Jackie Finn. 
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OSHNMRERIS MTL Liz TRADES 


Pension Status Manageable 


he current funding status of the Hour- 

ly Pension plan has been the latest 

tool used by some politicians to scare 

our membership. Our Defined Benefit 

(DB) pension plan is funded at about 
69.6 per cent on a wind-up basis and 76 per 
cent on a solvency basis. This is not fully 
funded but it is a tremendous improvement 
over the approximately 39 per cent our pen- 
sion plan was sitting at during the Auto Crisis 
in 2009. 

GM used $3.28 billion of the government 
industry support to shore up the pension fund 
and committed to contribute a minimum of 
$161.6 million per year for five years from 
2009. The letter that was sent to our members 
identified the solvency contribution require- 
ment at $812 million. GM is using the $3.28 
billion contribution to meet the yearly con- 
tribution. The government rules requires the 
pension plan be at a solvency funding level in 
five years which has been extended to 10 years 
because of GM’s circumstances in 2009. 

GM can no longer fund the pension plan 
on an “ongoing basis” thanks to government 
changes to the pension plan. “Solvency” fund- 
ing is not as high a financial requirement as 
“wind-up” funding but is the level the Ontario 
government requires all DB pension plans 
must fund to and is a considerable improve- 


ment over funding on an “Ongoing” basis 
which was GM’s requirement prior to 2009. 

So how does our pension plan compare 
with other pension plans? Almost 90 per cent 
of defined benefit pension plans in Ontario 
were underfunded in 2011. This is largely due 
to poor returns in the stock markets in com- 
bination with historically low returns on in- 
terest rate investments. There has been a rela- 
tively poor return on pension funding since 
the global financial crisis of 2009 and these 
poor returns have compounded the problem. 
GM's 2011 Solvency Funding level was about 
76 per cent which compares well to aver- 
age funding level of DB pensions in Ontario 
which is estimated at 74 per cent. Our Na- 
tional Union Director of Pension and Benefits 
has informed the CAW GM Master Bargaining 
Committee that our Hourly Pension fund con- 
tains about $8.4 billion and fully funded on a 
solvency basis would be $11 billion, creating 
a shortfall of $2.6 billion. An increase of just 
one per cent on interest investments would 
reduce our current shortfall by about $1 bil- 
lion. You should be able to remember there 
have been past years where GM’s return on 
investment in the pension plan was so high 
that no money had to be contributed by GM to 
the pension plan. 

In conclusion, we can see there are dark 


clouds surrounding — the 
funding of all DB pen- 
sion funds in Ontario 
and our pension fund is 
no exception. Now, no 


RON 


one can predict the fu- SVAJLENKO 
i SKILLED TRADES 
ture return on pension CHAIRPERSON & 


investments but we have 
had a tremendous in- 
fusion of cash into our 
pension fund in 2009 
($3.28 billion) which cannot be removed by 
GM. If we see interest rates and stock market 
investments return to historic levels in the next 
few years, our fund can quickly recover. Your 
Union recognizes the need to better secure 
our pension for all members! 

So there are some concerns surrounding 
pension funding but it is not a crisis. Don’t let 
anyone play on your fears because we are in a 
much better funding position than we were in 
2009 and we will continue to work to protect 
our members’ future! 

I am out of the plant on Union business 
until the conclusion of GM contract negotia- 
tions. I would ask that our members put on 
the CAW Red Shirts on Fridays and strongly 
support our Union. This fight continues to get 
tougher and we can only win together! 


CAW LOCAL 222 


FIRST 
VICE PRESIDENT 


Establishment Of Ontario College Of Trades 


Important For Skilled Trades Workers 
And Apprentices 


eginning in early 2013 the On- 
tario College of Trades will be 
opening its doors to the over 
500,000 skilled trades workers 
and apprentices in Ontario. 

When operational the OCOT will be the 
first of its kind for skilled trades workers 
in North America and potentially the largest 
professional college in Ontario. 

The college will give skilled trades work- 
ers in Ontario a voice on important issues 
specifically affecting them. 

Here is an introduction and update writ- 
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ten for the members of CAW Local 222 and 
the Oshawa and Area Skilled Trades Coun- 
cil (OASTC) to provide information and to 
stimulate interest in the college. 

Please take the time to read the release 
and visit the OCOT web site for more infor- 
mation on the college and upcoming events 
at www.collegeoftrades.ca. There are also 
information leaflets available at the CAW 
Local 222 Union Hall for those interested 
and will be more information to follow in 
an upcoming issue of the OASTC newsletter 
providing more information and the CAW 


SEPTEMBER 2012 


involvement with the 
college. 

The Ontario Col- 
lege of Trades is 
about to do what 
has not been done 
before — create an 
organization where 
those in the skilled trades speak for them- 
selves and shape their own future. 

By regulating persons practicing in the 
skilled trades in Ontario and employers 

see ESTABLISHMENT - page 19 


OSHAWA AND AREA 
SKILLED TRADES 
COUNCIL 
PRESIDENT 


Oshawa City Council 
Adopts CAW Local 222’s 
Good Jobs Resolution 


On June 11, CAW Local 222 President Chris Buckley and First Vice President 
Ron Svajlenko presented a resolution to Oshawa City Council that supports 
good jobs in Oshawa. The resolution called on Oshawa City Council to lobby 
our governments to put pressure on GM and other companies to keep good 
paying jobs in our communities. Oshawa City Council and Durham Regional 
Council both adopted the resolution. Photos by Joe Sarnovsky. 


Establishment Of Ontario College Of Trades 
Important For Skilled Trades Workers 
And Apprentices - continued trom page 18 


who employ them, the College will change 
how apprentices, tradespeople and em- 
ployers are engaged with each other and 
the consumer public. 

Journeypersons, apprentices and their 
employers are the future of Ontario — from 
the machine operators in the industrial 
sector, the chefs in the service sector, the 
stone masons in the construction sector to 
the auto body repairers in the motive power 
sector — they are the ones that keep our 
economy growing and our young people in 
training. 

While the College is not a part of the gov- 
ernment, it will work at arms-length from 
the Ministry of Training, Colleges and Uni- 
versities, which will continue to administer 


exams and help apprentices in finding on- 
the-job training. The relationship exists to 
keep checks and balances in place and to 
promote accountability between both or- 
ganizations. 

When the College opens its doors in ear- 
ly 2013, it will be supported by member- 
ship fees. And as members, your voice, as 
well as those of journeypersons, apprenti- 
ces and employers will be represented and 
heard at decision-making tables. 

The College will aid in recruitment and 
attraction of talented youth to skilled trades 
careers, creating more jobs and securing 
the future of the next generation as they 
transition from apprentices to journey- 
persons. 
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As an industry-driven self-regulating 
organization, the College will allow trades- 
people to have their voice heard on matters 
that are important to their particular trade. 

The cost of membership, which will 
be the lowest among the regulatory bod- 
ies in Ontario, will provide members with 
meaningful enforcement, development and 
maintenance of curriculum for all appren- 
ticeship programs across the province; dir- 
ect access to industry decision-makers and 
a decision-making process that includes 
them; and discounts from vendors of prod- 
ucts and services that they use in the prac- 
tice of their trade. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Red Shirt Fridays 
Welcome Show 
Of Solidarity 


opefully you all had a great sum- 
mer with family and friends. 

It is September and once 
again we need to stick together 
and support each other to at- 

tain the best Collective Agreement that we 
can for the next three years. I have read 
all of your demand sheets and appreciate 
you taking the time to fill them out. As a 
committee we have put our demands for- 
ward and discussed them with the Master 
Bargaining Committee prior to giving them 
to the Company. On Aug. 14th, bargaining 
officially opened and the demands ex- 
changed with the Company. Hopefully, by 
the time you read October's Oshaworker 
article we will have an agreement and we 
do not have to resort to strike action, but 
if we do go on strike we need to have the 
full support of our membership. 

It is great to see many of you wearing 
your red shirts on Fridays. Please keep 
this up through the bargaining process 


CAW/GM 
UNION 
COUNSELLOR 


For confidential 
assistance 
and referrals, 
please contact 
Kim Martin 
at 905-644-1114 
or by e-mail at 
kim.martin@gm.com 


KEEP OSHAWA WORKING 


FIGHTING FOR JOBS 


and show this Company that you are in 
support of your Bargaining Committee. 
Thank you! 


Strike Vote 

By the time you all are reading this 
article, we would have already had the 
strike vote and a target would have been 
selected. I am hoping that you, the mem- 
bership have given the Bargaining Com- 
mittee a strong strike mandate and also 
that we have been selected as a target in 
order to lead the bargaining process and 
set the stage rather than follow the pattern 
of Ford or Chrysler. 

The closing of the Consolidated Plant 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


will be a major hurdle for us to get by. It 
will again be a difficult set of bargaining 
but have faith in your Union and we will 
do our best to achieve a decent Collective 
Agreement. 


SWEs 

Many of you are concerned about the 
future and rightfully so. However we as 
a Committee are going to try our utmost 
to maintain as many of you as we can 
and also make some gains for you in this 
round of bargaining. We are well aware of 
your demands and concerns and we are 
not going to forget about you during our 
talks. 

If there are any issues during my ab- 
sence, Mark Sheahan is on my job and 
can be reached at mike radio 8176 or by 
phone in the office at 905-644-4696. 

In Solidarity. 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


The club is open for trap shooting 
Sunday mornings from 10:00 a.m. to 2:00 p.m. 
and Tuesdays from 2:00 p.m. to dusk. 


The club offers trap shooting, 
a rifle range and indoor handgun range. 


For further information call the club at 
905-987-5113 to leave a message 
or email unionrodandgunclub@rogers.com 


The club is located at 
3796 3rd Conc. Newcastle (east of Mill Street) 
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CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


CAWSTCA 


LOCAL 222 


A 75-Year 
R ive 
“In Our Own Words* 


CAW Local 222 

A 75-Year Retrospective 
“In Our Own Words” 
This 144-page 
commemorative book, 
edited by Joe Sarnovsky, 
is on sale at the front 
desk of the CAW Local 
222 Union Hall. The 
cost of the book is $15. 
For those who live 

out of town or cannot 
come down to the 

Union Hall, please call 
905-723-1187 or 
1-800-465-5458, and 
you Can arrange for a 
copy to be mailed to you 
for $15 plus shipping 
costs. Own a piece of 
our history. Less than 
100 copies are left. 

Get yours today! 


The 1980s 


ri ' ‘| 
Bob White, Canadian Director of the UAW, speaks in front of the Houdaille plant on August 13, 1980 during 
day six of the occupation. 


“In 1979, Houdaille was sold to a group of private investors who decided, due to a 


slumping auto industry, to close down the Oshawa operation and move production 

to the United States. When union members found out that the majority of employees 
would be left without pensions after working close to 30 years and that severance pay 
would be minimal, they occupied the plant. Even though they knew their jobs were lost, 
by taking over the plant for 14 days, they were able to negotiate improved pension and 


severance settlements.” 
(From Local 222’s 50th Anniversary booklet, 1987) 


Highlights of the 1980s 
August 8, 1980 - 14-day occupation of Houdaille begins. 
October 11, 1984 - 17-day strike begins at GM. 
1985 - Workers at Columbus McKinnon in Cobourg join Local 222. 
1985 - Workers at St. Marys Cement in Bowmanville join Local 222. 
September 4-7, 1985 -— UAW-Canada Founding Convention. 
June 10, 1986 - Special convention held and official name changed to CAW-Canada. 
September 22, 1986 —- Local 222 receives CAW charter. 
September 22, 1986 - Local 1136 (Union Hall/Dental Centre staff) receives CAW charter. 
1987 -— Workers at Lear Corporation in Whitby join Local 222. 
1987 - Workers at Oshawa Transit join Local 222. 
June 1, 1988 —- Family Auxiliary #27 of Local 222 receives CAW charter. 
September 25, 1988 - The Local 222 membership vote to accept an offer to sell the Bond Street 
Union Hall for $1.75 million. 
October 27, 1988 -— Local 222 purchases 3.6 acres of land for a new Union Hall for $604,365. 
1989 - Workers at A.G. Simpson join Local 222 (now called AGS Automotive). 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Let Solidarity See Us Through 
This Tough Round 
Of Bargaining 


rothers and Sisters, I hope every- 


one has taken advantage of this 
year’s excellent summer weather 
and had a well-deserved vacation 
with your families and loved ones. 

As of the time of writing this report, I’m 
off to Toronto for Big Three Auto Council 
and the official opening of 2012 bargaining 
on Aug. 14/12. 

Your Oshawa committee and your GM 
Master Committee have met several times in 
the past weeks and months, and developed 
a demand strategy that we believe will be 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


successful in this round of what will be very 
difficult bargaining. We are united and de- 
termined in our cause. 

I am hopeful that everyone took the time 
to attend our strike vote meeting at the GM 
Centre on Aug. 19/12. It is important for 
your committees to have a strong mandate 
and in turn send the Company a very clear 
message as to our resolve going forward. 
We must recognize that this is the time to 
set aside any petty differences we have and 
let our Solidarity rule the day. There is also 
a very real possibility of strike action and 


Another Tough Round 
Of Negotiations 


s this is the first edition of the Osh- 
aworker since the summer shut- 
down, I would like to welcome you 
back from a hopefully enjoyable 
and safe vacation. 


Negotiations 

As most of you are aware, as of the dead- 
line for this article your Shop Committee is in 
Toronto with the rest of the Master Bargaining 
Committee for the purpose of negotiating a 
new Collective Agreement with the Company. 

As in previous sets of negotiations we are 
expecting this to be another tough round with 
the Company. As we all know this Company 
is not in the same predicament as they were 
in 2008-09. We are up for the challenge. 
Your Shop Committee will need our entire 
membership to be 100 per cent supportive 
and stand in solidarity with our Bargaining 
Committee to ensure we get a fair and just 
Collective Agreement. The Bargaining Com- 
mittee clearly understands that job security 
in the Oshawa facility is our membership’s 
number one demand considering the Com- 
pany’s announced closure of the Consolidat- 
ed Plant. Further to the closure announce- 
ment the Company has advised the Union of 
the following “proposed” timeline for the 
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elimination of shifts. Please remember the 
following dates are not in stone and are only 
an estimate based on a number of variables 
that have the potential to change: third shift 
October 2012, requiring 2004 seniority to 
hold; second shift in the first quarter of 2013 
requiring 2002 seniority to hold; and the last 
shift in June 2013. The Union is hopeful that 
with the introduction of the new Impala the 
volume will drive a third shift in Flex. This 
will hopefully offset the reductions of the 
final shift in Consolidated. 

The Company will strive to divide us as 
we head towards the contract deadline. Our 
membership and the community as a whole 


we all need to be pre- 
pared for that scen- JIM 
ario. United we will FINLAY 
make gains, as we DISTRICT #6 
haven die oask COMMITTEEPERSON 
p 

I want to thank all five respective shift 
Committeepeople and their alternates for 
their assistance in covering my position dur- 
ing my vacation and bargaining absences. I 
can be reached by phone in the office at 
905-644-4694 or by email at james.finlay@ 
gm.com. 


In Solidarity. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


are dependent on us to 
get a fair and equitable 
Collective Agreement. Getting a good collective 
agreement is not going to be easy. We just need 
to look at what is happening to our economy 
around us. I am confident that as we go into 
bargaining we can find a common ground to 
help bring home a Collective Agreement that 
addresses our concerns. We must remain 
united in order to be successful in negotiating 
your upcoming Collective Agreement. 

I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 
CAW National Office 
CAW Dental Centre 


CAW Legal Services Plan 
CAW Local 222/TD Group Home & Auto Insurance 
GM Canada Benefits Centre 


905-723-1187 / 1-800-465-5458 
1-800-268-5763 

905-579-8730 

905-433-4248 / 1-800-387-6592 
1-866-296-0888 
1-877-442-4625 


or go online at www.gmcelbenefits.com 
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PENSION REPRESENTATIVES’ REPORT 


Answers To Questions 
Raised By GM Pension 


Plan Update 


WSIB Clawback 


s you are aware, the clawback start- 
ed Aug. 1/12. By the time you read 
this, people will be on their second 
clawback payment. Again we stress 
that GM can only take back special 
allowance and bridge payment benefits. They 
cannot touch your basic pension. 

If you believe they have taken too much 
back, please contact us immediately. 

Because of the WSIB payment schedule, 
which is done bi-weekly, there are some 
months that contain three payments. GM is 
aware of this and as a result during the months 
with five weeks there will be a higher amount 
taken from your Special Allowance. 


ACSYS Windup 

SunLife is the new carrier of the pension 
for former ACSYS members. Those who have 
started collecting an ACSYS pension will be 
receiving packages from SunLife. Most of the 
transition has been seamless, however there 
have been a few bumps. We are working with 
SunLife to smooth out any problems our mem- 
bers have encountered. 


GM Pension Plan Update 

The following information is from Jo-Ann 
Hannah, Director of Pensions and Benefits for 
CAW Canada: 


GM Contributions And Taxes 

GM’s contributions to the pension plan 
do not create a taxable benefit for members. 
However, gaining a year of service in the pen- 
sion plan does create a “pension adjustment” 
or “PA.” The PA is the value of one year of 
pension credit and is reported on Box 52 
of your income tax T4 slip. The PA only af- 


fects the member's RRSP contribution room. 
A member does not pay income tax on GM’s 
contributions to the pension plan. Nor does 
the member pay income tax on their accrual 
of pension service in the GM pension plan. 

The member’s PA with the GM pension plan 
affects the member's contribution room to 
an RRSP. CRA limits the member’s contribu- 
tions to an RRSP to the lesser of 18 per cent 
of the previous year’s earnings or (for 2012) 
$22,970. The PA with GM is subtracted from 
the member’s RRSP contribution room. 

Since the 30 year pension accrual limit is 
only for new hires, none of the GM members 
will stop accruing service at 30 years. (The 
lifetime basic pension is different from the 30 
and out special allowance. The member can 
retire with a 30 and out but have more than 30 
years of basic lifetime service.) 


The GM Letter 

GM must put out an annual update on the 
funded status of the pension plan because they 
have special funding relief under the Ontario 
regulations. Ford and Chrysler also took ad- 
vantage of Ontario funding relief measures, 
and they also mail out an update each year on 
the funded status of their pension plan to the 
plan members. In Ontario, 30 per cent of de- 
fined benefit pension plans used the solvency 
funding relief measures. 
= The transfer ratio keeps going down. Is 

this a cause for concern? 

Actually, the transfer ratio has gone up sig- 
nificantly since 2009. In 2009, before the On- 
tario government put the $3.28 billion into the 
GM pension plan, the transfer ratio was 45.3 
per cent. Had the plan been wound up and GM 
was unable to make any payments to the pen- 
sion plan, retirees and active members would 


CHANGE YOUR ADDRESS 


Before you move, please notify 
the CAW Local 222 Union Hall of your new address. 


Your Oshaworker will not 
be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes@idirect.ca to ensure you get the next issue. 
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TED GLEN 
LAWRENCE GRILL 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


have only received 45.3 per cent of the value 
of their pension entitlement. 

In 2010, the transfer ratio went up to 65.6 
per cent. In 2011, it is down slightly to 62.8 
per cent. The year 2011 was a bad year for 
pension plans — investment returns were poor 
and the interest rates for calculating the lia- 
bilities were down to 2008-2009 rates (a par- 
ticularly low period for interest rates during 
the economic crisis). Low interest rates mean 
an increase in liabilities. The Ontario pension 
regulator reports that 88 per cent of pension 
plans in Ontario are in a shortfall situation. 

Most plans have seen a drop in the trans- 
fer ratio for 2011. The GM pension plan did 
not do so badly given the difficulties of 2011 
for pension plans. Even a slight increase in in- 
terest rates will improve the transfer ratio. Of 
course, we would like to see a better transfer 
ratio than 62.8 per cent. On a going concern 
basis, the pension plan is 85.1 per cent funded 
(up slightly from 2010 when the going con- 
cern funded ratio was 83.9 per cent). As long 
as the GM plan continues in operation, it is 
fairly well funded. This is why it is extremely 
important to maintain the GM operations and 
the pension plan into the future. 
= What does this phrase in the letter mean: 

“If the plan were wound up and assets 

remained after payment of all liabilities, 

the legislative grow-in benefits would be 
paid from those remaining assets.” 

If the plan were to wind up, GM would be 
required to bring the pension plan to 100 per 
cent funding within five years of the wind up. 
Only if GM were bankrupt could they fail to 
make up the shortfall in the pension plan and 
even then the Union would go after the U.S. 
corporate office to make up any shortfall in 
the pension plan. 

As the letter states, GM is not required to 
fund the legislative grow in (members with 
age and service equal to 55) but if there were 
sufficient funds in a wind up, GM would pay 
the legislative grow in benefits. Since the GM 
plan has its own grow in provisions for a 
downsizing, the legislative grow in benefits are 
less important. 

m Why Isn’t GM Covered Under the Pensions 

Benefits Guarantee Fund? 

The Pension Benefits Guarantee Fund is 
funded through the Ontario government. It 
guarantees up to $1,000 of the pension bene- 

see ANSWERS - page 26 
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CAW Constitutional & Collecti 
- August 20 to 24, 2012 


CAW Local 222 was well represented at the 

recent convention by many delegates and 

observers. They listened to some interesting 

guest speakers and also took part in a march 

to support Bell TV workers. Delegates debated 

numerous resolutions and unanimously voted 

in favour of moving forward with creating a 

new Union with the Communications, Energy 

and Paperworkers Union (CEP). This vote is 

the first of two before the new Union can be 

formed. CEP will be voting on the New Union ie 
Proposal during its convention in October. Also 5 ae. ' / 
at the convention, CAW President Ken Lewenza, S ' oa YS 
CAW Secretary-Treasurer Peter Kennedy and z= “enn ; ) ot CAW__TCA 
Quebec Director Sylvain Martin were elected by Ny CANADA 
acclamation to lead our National Union. ; “4 
Photos by Joe Sarnovsky. 


CAW Local 222 President Chris Buckley questions the Governor of the Bank of Canada Mark Carney, one of 
the convention’s guest speakers, about the inflated value of the Canadian dollar. 


Guest speakers included 
Stephen Lewis (above), 
Ontario Federation of 
Labour President Sid Ryan 
(above right), and Canadian 
Labour Congress President 
Ken Georgetti (right). 
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CAW delegates voted unanimously to support the new union project with the CEP. CAW President Ken Lewenza 
and CEP President Dave Coles are pictured above. 
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CEP Local 79M, who have been locked out since July 11. 
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Answers To Questions Raised By 
GM Pension Plan Update - continued trom page 23 


fit. The PBGF does not cover GM pension 
plan members until the plan reaches 100 
per cent funding. This was a condition of 
the Ontario Government investment of the 
$3.28 billion into the GM pension fund. 

™ What About The Wind Up Ratio Going 

Down? 

The wind up ratio is a slightly different 
calculation than the transfer ratio. The wind 
up ratio sets the amount for GM’s contribu- 
tions to the pension plan. 

What Is The Legislative Grow In And 

Why Is It Not Covered? 


The legislative grow in requires that all 
pension plan members who are: 

1) involuntarily terminated (ie. if the 
plan were to wind up and all employees are 
terminated or in a downsizing employees 
are terminated) and 

2) have age and service equal to 55 (ie., 
age 50 and 5 years or more years of service) 

are entitled to the earliest unreduced pen- 
sion allowed under the terms of the pension 
plan. So someone age 50 with 28 years of 
service would be entitled to the pension pay- 
able within two years (30 years of service). 


GM is exempt from funding the legislative 
grow in. However, since the CAW/GM Col- 
lective Agreement and pension plan have 
enough provisions to bridge members to 
their unreduced early retirement date, the 
55 point grow in is not that important. 

Please contact us if you have any ques- 
tions: Ted 905-644-6342, Glen 905-644- 
3642. 


Working For 
The Membership! 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Department 
GM/91 

GM/91 

GM/83 

GM/68B 
Woodbridge Foam 


Name 

Robert W. Ambrose 
Joseph Bovell 
Allan B. Champion 
Edmond B. Cichowski 
Krzysztof Czajowski 
Carl Davis 

Roger L. Davis 
Matthew E. Donnelly 
Robert P. Dulbecco 
Robert Evans 
James N. Fiddes 
Jeffrey E. Free 
John R. Godfrey 
Brock EF. Goff 

Brad D. Greentree 
Donald Hannah 
Mary M. Hewlett 
Hardy Gass 

Alex S. Johnston 
Bernardo S. Joson 
Richard Lafleur 
James F. Langille 
John R. Larkin 
Terry P. Legge 
Thomas E. Luker 
Ken D. Lyons 
Donald A. Mahoney 
Robin Maltais 
John D. Mann 
Francis J. Moher 


Years of Retirement 
Service Date 
30.0 — July/12 
30.0 — July/12 
30.0 — July/12 
30.0 Oct/12 
220) July/12 
30.0 — July/12 
30.0 Sept/12 
30.0 Sept/12 
30.0 Oct/12 
9.0 July/12 
29.1 Aug/12 
30.0 Sept/12 
30.0 Oct/12 
30.0 Oct/12 
31.5 Sept/12 
30.0 July/12 
30.0 Sept/12 
30.0 July/12 
30.0 Aug/12 
30.0 July/12 
30.0 July/12 
30.0 Sept/12 
Aug/12 
Sept/12 
July/12 
Oct/12 
Oct/12 
June/12 
Oct/12 
Aug/12 
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Name 

Taras W. Moskwa 

Anthony Myschowoda 

Donald A. Neal 

Ronald J. Northey 

Gary B. Oakes 

Joseph R. Pitre 

Eric Pogue 

Cathy A. Rolls 

Robert Shaw 

Gyula “Jules” Sneider 

Edgar Sorg 

Gerald L. Spears 

Ronald H. Stewart 

Robert W. Thornton 

John Tindale 

Carson A. Trolley 

Marcello J. Versa 

Harry M. Weber 

Timothy V. Wheeler 

Eric T. White 

Christopher P. Wolsey 
rT] 


Years of Retirement 
Service Date 
30.0 July/12 
30.0 Oct/12 
30.0 July/12 
30.0 Sept/12 
30.0 Aug/12 
12.3. July/12 
30.0 July/12 
30.0 Oct/12 
25.4 July/12 
9.0 July/12 
30.0  — July/12 
20.0 May/12 
30.0 — July/12 
30.0 Aug/12 
30.0 — July/12 
26.5 July/12 
30.0 Aug/12 
30.0 June/12 
30.0 Sept/12 
30.0 Oct/12 
GM/92 26.1 — July/12 
= 8 8 8 8 2 


** Special note to GM members now receiving their 
retirement papers: 

With the automation of the GM retirement process, please be 
aware the Union is no longer copied by the GM Canada Benefits Cen- 
tre as was done in the past. The Union will not be able to include your 
name in this Oshaworker list or provide documentation support in 
the future if you do not include the CAW/GM Pension Reps in your 


retirement process. 


SUB REPRESENTATIVES’ REPORT 


New Federal Language: 
Working While On E.I. 


he good folks who are dancing to Stephen Harper's tune at Ser- 
vice Canada have come up with some new language that, in their 
opinion, is designed to help you while collecting E.I. benefits. 
The new Employment Insurance (E...) Working While on 
Claim pilot project is supposed to help individuals stay connect- 
ed with the labour market. The pilot project changes the way Service 
Canada deducts earnings from your E.I. benefits. 

Under the old guidelines if your weekly benefit rate was $485 you 
could earn 40 per cent of this weekly rate ($485 X 40 per cent = $194) 
prior to any money being deducted from your weekly benefit. 

Ifyou made more than the amount shown in the example, the balance 
would be deducted dollar for dollar. Under the new system they now 
will take 50 per cent of every dollar earned immediately. Unfortunately, 
if you possibly pick up a few hours per week, say 16 hours at $11 per 
hour = $176, under the old system this would not affect your weekly 
benefit rate so at the end of the week you would be entitled to $485 
EL. + your $176 earnings for a total of $661 less taxes. Under the new 
system your earnings of $176 will be taken at a rate of 50 cents on the 
dollar immediately. 

How this will help the unemployed in their time of need we certainly 
do not understand but we think this goes along with the government's 
statement to Canadians that there are no “bad jobs.” We totally disagree 
with Ottawa on this one. 

This three-year pilot project now applies to you if you earn money 
while you are collecting any of the following types of E.I. benefits: 

@ regular benefits 

@ fishing benefits 

© parental benefits 

© compassionate care benefits 


The pilot project runs 
until Aug. 1/15. 


How It Works 

Under the pilot project, 
you keep 50 cents of your 
E.I. benefits for every dollar 
you earn, up to 90 per cent of the weekly insurable earnings that are 
used to calculate your E.I. benefit amount. This 90 per cent amount is 
called the earnings threshold. If you earn any money above this thresh- 
old, the plan, as directed by the federal Conservative government, will 
deduct it dollar for dollar from your benefits. Examples can be found at: 
www.servicecanada.gc.ca/eng/ei/information/wwc.shtml. 


NX 

BRYAN 

FARRELL GAY 
SUB 


SUB 
REPRESENTATIVE 


MARK 


REPRESENTATIVE 


Important Reminders 

If you are receiving E.I. sickness benefits or E.I. maternity benefits, 
this pilot project does not apply to you. Any earnings you have will con- 
tinue to be deducted dollar for dollar from benefits. 

If you work a full work week, the rules do not change — you will not 
receive any E.I. benefits, regardless of the amount you earn. 

The new Working While on Claim pilot project automatically applies 
to your E.I. claim — you do not apply for it. As soon as you complete the 
two-week E.I. waiting period, the pilot project will automatically apply to 
any money you earn while you are collecting E.I. benefits. 

We will continue to try to the best of our ability to keep you informed 
through the Oshaworker of the E.I. changes as they are implemented. 
As always we can be reached in plant or through your supervisor or by 
phone: Mark at 905-644-1541 and Bryan at 905-644-7839. 

In Solidarity. 


Short Deadline To Confirm 


Dependent Coverage 


e welcome everyone back to 
reading the Oshaworker after 
the summer break. 

The following is extremely 
important and we want every 
GM member whose child or children are still 
on their benefits to pay close attention to the 
deadline for dependent coverage. 

The Annual Dependent Certification notice 
was mailed on Aug. 27/12 to all GM Canada 
employees/retirees and surviving spouses who 
have dependent children 18 to 25 years of age 


turned forms. 


members to complete the informa- 
tion to keep their dependent child(s) 
coverage active. Please note these 
notices cannot be returned to the 
GM Canada Benefits Centre and 
no action will be taken on re- 


In order to ensure eligible de- 
pendent children remain covered 
under the GM Health Care Plans, 
all dependent certifications must 
be completed online by visiting 


BARRY 


DON STEVE 
GRILLS THOMPSON BULLOCK 
GM INSURANCE SERVICE SERVICE 
REPRESENTATIVE | \ REPRESENTATIVE REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 


(TRUSTEE) 


(26 in Quebec), currently enrolled for health 
care coverage. 

One-way notices (there is no way to re- 
spond to these letters) are being sent directly 
to all affected members from the GM Canada 
Benefits Centre. These letters include the 
website information needed in order for our 


the GM Canada Benefits Centre website at 
www.gmclbenefits.com between now and Fri- 
day, Sept. 21/12. Members who fail to respond 
and certify their dependents will have depend- 
ent coverage dropped effective Nov. 1/12. 

To access your information on the website 
you need your PIN and password. If you have 
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lost these, please call the Benefits Centre at 
1-877-442-4625, press * then 0 (zero) and 
ask for a temporary password to be sent to 
you. 

If you have further questions, please do not 
hesitate to call us. 

In Solidarity. 
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ALTERNATE SERVICE REPRESENTATIVES’ REPORT 


Changed Address 


Must Be Current 


With Green Shield And 


PHIL 
MASSON 
ALTERNATE 


ROBERT 


OSBORNE 
ALTERNATE 


SERVICE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


asrTrust For Retirees, 
Surviving Spouses 


irst of all, we hope everyone had an enjoyable summer, as 

it certainly was one of the hottest on record. 
For our retired members and surviving spouses, it’s 
a must for you to keep your address up to date with the 
GM Canada Benefits Centre. If your address has changed 
please call them at 1-877-442-4625 and have your PIN and ID 
number ready. If you don’t have a PIN call the benefit centre (hit * 
0 to get through on the phone) and they will send you a temporary 
password in the mail. Once you have received the temporary pass- 
word call the GM Canada Benefits Centre back and either keep the 


PIN or you can change it to whatever you want. 

Now for the asrHealth Care Trust (Green Shield) you must 
change your address with them as well and the number for that 
is 1-877-266-5494. The GM Canada Benefits Centre does not pass 
your address change on to the Health Care Trust. 

In closing, please show your support for each other, our Shop 
Committee and our CAW Master Bargaining Committee by wearing 
the red T-shirts on Fridays. They’re still available at the CAW Local 
222 Union Hall for $15. 

Until next time, In Solidarity. 
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Canadians Have Unique Issues 
To Consider During 
Negotiations 


his being the first Oshaworker 
since June, I hope all of you were 
able to get some time off to relax 
outside the plant and get a little 
break from the stress, not only 
from the heat but the plant closure and 
contract negotiations that have been hang- 
ing over our heads for months. At the time 
of writing, preliminary talks between our 
Union and the Company are about to begin. 
The Detroit Three have already launched 
their media campaigns with a focus on 
turning the clocks back to a time when 
American auto companies dictated the 
contracts of Canadian auto workers. 

By the time you read this we could be 
knee deep into negotiations and if need 
be, preparing to remind these companies 
and the governments that in Canada we ne- 
gotiate our own contracts. As a Canadian 


Union we have our own issues to consider, 
our own economic factors, our own qual- 
ity and productivity, our own health care 
system, our own culture and our own com- 
munities that are not quite ready to wave 
Old Glory just yet. 

We have an opportunity, a responsibility 
to our communities and to working people 
right across Canada, to maintain our stan- 
dards of employment. We have an oppor- 
tunity and responsibility to resist the calls 
to lower the bar for all working people in 
Canada and resist the calls to join the race 
to the bottom by “competing” for the right 
to produce a higher amount of profit for a 
fewer amount of people. Raising manage- 
ment’s standard of living by lowering the 
living standards of the workers. 

Unfortunately we currently have a gov- 
ernment that supports this ideology. “The 
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marketing _ strat- 
egy of the corpor- 
ate right is clear. 
Unions, they tell 
the public in every 
possible way at 
every opportunity, are a threat to you. 
They make everything more expensive 
and kill jobs, and they’re not account- 
able. Strike and contract breaking has 
become standard operating procedure 
for governments. The Harper govern- 
ment wins public approval for break- 
ing strikes in the name of the econ- 
omy.” (Ish Theilheimer, SraightGoods.ca, 
09/08/12) 

Our battle is on multiple fronts, and 
there is only one way to win that battle. 

In Solidarity. 


JEFF 


ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
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The Abilities Centre in Whitby 


is anew, fully accessible, state-of-the-art multi- 
purpose facility that is offering our members 

a discounted membership until the end of 
September. Call the CAW Local 222 Union Hall for 
the code to use when registering online at 
www.abilitiescentre.org or before going to the 
Centre to apply. A one-time 

building fee of $85 still & 

applies. e 
This 125,000 sq. ft. facility at 

Victoria and Gordon Streets 

houses three full regulation 
basketball courts, a 200 

metre, six-lane track; cardio/ 

fitness, weight, and sensory rooms for physical 
activities for people of all ages and abilities. 
Drama, music, art, and life skills programming 
are offered in the performing arts theatre, music 
studio, library, and life skills room. 


Abilities 
entre 


Give The Gift Of Life! 


You Can Now Register Online! 


Please visit 

\ 
www.beadonor.ca 
and follow the 
instructions. 


For more information, 
please call 

Trillium Gift of Life 

at 1-800-263-2833 or 
Phil Goodwin at 905-925-5627. 


Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Do you have 
ringing or buzzing 
in your ears? 


Noise that won’t 


go away? 


mE 


The Canadian Hearing Society 
invites you to attend 


a Tinnitus Seminar 


PRESENTERS: 


Dr. Philip Wade, DDs, MD, FRCS(C) 


Ear, Nose and Throat Surgeon 


Deborah Ranson, AuD. Reg. CASLPO 


Audiologist 


ASL Interpreting, CART and FM systems available 


All are welcome. Please join us! 


VW 


CHS | SCO 


CANADIAN HEARING SOCIETY 
SOCIETE CANADIENNE DE L'OUIE 


Supported by: 


CAWSFTCA 
LOCAL 222 
MANUFACTURING MATTERS 


VOLUNTEERS NEEDED! 


Habitat For Humanity Durham 
B>> ° Habitat for Humanity Durham has announced 
wr Habitat an exciting new build project for Oshawa called 
Durham CentreTowne. Help build homes as well as hope for 
24 families. Please call 905-428-7434 to volunteer. Play a 
significant role in building a stronger community. Your assistance 


is needed and greatly appreciated. 


Volunteer Durham 
Website 


The United Way 
W) 4gg of Durham Region 
coordinates volunteer 


opportunities at many area 
agencies. Check out the 

Volunteer Durham website at 
www.volunteerdurham.net or call 
the United Way at 905-436-7377. 
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Meals On Wheels 


Drivers 

Community Care Durham 
& is always looking for 

volunteers to drive 
for Meals on Wheels, provide 
friendly visits, or to transport 
people around. Call them at 
905-430-5613 or visit 
www.communitycaredurham.on.ca 
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TD Insurance 


Meloche Monnex 


“My preferred group rates 
saved me a lot of money.” 


— Robert Flis 
Satisfied client since 2009 


See how good your quote can be. 

At TD Insurance Meloche Monnex, we know how important it is to save wherever you can. As a member or retiree of CAW Local 222, 
you can enjoy preferred group rates on your home and auto insurance and other exclusive privileges, thanks to our partnership with 
your organization. You'll also benefit from great coverage and outstanding service. We believe in making insurance easy to understand 


so you can choose your coverage with confidence. 


Get an online quote at 


www.group.tdinsurance.com/cawlocal222 
or call 1-866-296-0888 


Monday to Friday, 8 a.m. to 8 p.m. 
Saturday, 9 a.m. to 4 p.m. 


Endorsed by 


CAW=TCA 
LOCAL 222 


The TD Insurance Meloche Monnex home and auto insurance program is underwritten by PRIMMUM INSURANCE COMPANY. The program may be distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche 


Monnex Financial Services Inc. in the rest of Canada. 
Due to provincial legislation, our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 


®/The TD logo and other trade-marks are the property of The Toronto-Dominion Bank or a wholly-owned subsidiary, in Canada and/or other countries. 


start the back-to-school schedule early with Jessy, my nine-year-old 
daughter. Though from a divided family Jessy’s mother and I found 
that beginning the transition from vacation hours to school sched- 
ules a few days beforehand will help solidify the new schedule and 
help prevent crankiness. 

If your child is riding the bus, walk with him/her to the bus stop. 
Make sure the route is safe and that he/she knows where and how to 
cross any streets. Get the school bus schedule and figure out how long 
it will take to walk to the bus stop. Discuss the type of behaviour the 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 

Mortons Neuroma 
Back Pain 


Knee Pain 
Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


Se s 
THE ORTHOTIC WORKS 
191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 


HEALTH & SAFETY REPORT 


Back To School Safety Tips 


school expects at the stop and on the bus. 

Up until your child is in fourth grade or so, you 
may want to stay at the bus stop each day, if pos- 
sible, until the bus comes. After the age of 10 or 
so, he/she is not going to want you there, so train 
him/her well up to that age. 

Never leave your child at the bus stop all alone. 
If a known bully is around, stay near — but not right by your child’s side, 
or he/she could get teased. 

If you take your child to school for an early-arrival program for 
working parents, meet the director beforehand and ask for a copy of 
the rules. Go over them with a fine-toothed comb so you know exactly 
what to expect: Arrival time, meals served, activities, and exceptions 
to rules. 

If you plan to change anything this year compared to last, have a 
family meeting at least one week before school. Explain any changes 
— for example, new homework rules, activities, or breakfast and after- 
school snack guidelines. This is especially true if your child goes to an 
after-school program, although many schools are cutting back on those 
handy chip, soda and candy vending machines. 

Many schools hand out student handbooks that they ask students and 
parents to read (and in many cases, sign something indicating that they 
have done so). Don’t just sign on the dotted line: Read the handbook. 
Then, if something bad happens, you’ll understand the policies that 
apply and be in the best position to help your child. If there’s a conflict 
and you or your child is in the right, you can make your case using 
what's actually in print as opposed to what an individual teacher, child 
or parent thought it said. 


In Closing 

Negotiations are never easy 
and in particular the cur- 
rent set of negotiations will 
be extremely difficult. Unity 
is a must and I ask all Flex 
and Consolidated members to 
focus on the job at hand and 
let the current elected Leadership navigate us all through these turbulent 
times. If you need me for anything at all you may call 24-7! 

I can be reached at mike 2827, office 905-644-2827, cell 905-995- 
1256, mail code CA1-038-914. 

You never walk alone! 


ANDY 
M°NEE 
CONSOLIDATED LINE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


KEEP OSHAWA WORKING 


FIGHTING FOR JOBS 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 
OFFICE HOURS: 


Monday-Wednesday 9am -6pm 


Thursday 
Friday 
Saturday-Sunday 


10 am -9 pm 
9am -2pm 
Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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Oshawa’s 
favourite hi-speed 
service provider. 


Korey , Brandon, Callum 
Goodwrench Technicians 
Proud CAW Local 222 Members 


$10.00 OFF 


$10.00 off any maintenance 
service of your choice 
with coupon for 
the month of September 


With Coupon until September 30, 2012 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 
1-866-874-4555 


www.millsbuickgmce.com 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 
Help Is Available In Cases 
Of Senior Abuse 


hope everyone had a great holiday and 
took some R & R for yourselves. The 
weather was great. 
The subject I’m writing about here 
pertains largely to the hat I wear when 
I’m doing the Union Counsellor position, 
as opposed to my elected job as the Hu- 
man Rights rep. Lately I have been getting 
some calls that fall under the topic of senior 
abuse. You have probably seen TV commer- 
cials on this as well lately. 

Well it exists, and it’s no different than 
any other abuse and it’s not being kept so 
hush-hush anymore. I have listed some red 
flag signs for the possibility that you're a vic- 
tim of abuse. The abusive person will: 

@ abuse siblings, other family members, 
children or pets 

@ put down people including your family and 
friends, or call them names excessively 


@ be physically rough with you (push, 
shove, pull, yank, squeeze, restrain) 
@ tell you how to dress or act 
@ tell you you’re dumb, stupid, fat, or call 
you some other derogatory names 
@ blame all arguments and problems on you 
The list can go on. The abuse can play 
on you where you are afraid to break off 
your relationship with them. You feel tied 
down, afraid to make decisions or to bring 
up certain subjects so that the other person 
won’t get mad. You tell yourself that if you 
just try harder and love them enough that 
everything will be just fine. You find yourself 
worrying and obsessing about how to please 
this person and keep them happy, yet you 
find the abuse gets worse over time. 
Ifyou are going through this, find someone 
you can trust and talk to — co-worker, Union 
rep, best friend, family member... someone 


KIM 
MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


is there for you to lend 
a ear. I have access to 
very good counselling 
services as well, even 
some that are fully covered. All are confiden- 
tial, just reach out if you know of someone 
who you wish to help or for yourself. 

Senior abuse is usually done by a family 
member or a partner. If you see abuse taking 
place, speak up or at least talk to the victim 
alone and ask what you can do to help. 

There are community agencies that can 
help and I also may have the information for 
the area you live in as well, or I can find it 
for you. 

I hope everyone enjoys the rest of the 
summer weather and if you need anything 
you can call me at 905-644-1114 or email 
kim.martin@gm.com or mike radio #1114. 

In Solidarity. 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


Hannah keeps up with her sister and brother 
with the help of her Nurmi Neo Walker. 
~Client since 2003~ 

y 


DURHAM 
5S MEDICAL 
MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle = 

* Custom coating 
solutions 


¢ Light Industrial a |, 


Coatings he 
¢ Rust Proofing 
¢ Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 
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LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


www.LineX.ca I <> SS 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


Mental Health And 


Substance Use Problems 


person with a mental health prob- 
lem has a higher risk of having a 
substance use problem, just as 
a person with a substance use 
problem has an increased chance 
of having a mental health problem. People 
who have combined, or concurrent, sub- 
stance use and mental health problems are 
said to have concurrent disorders. 
Concurrent disorders can include com- 
binations such as: 
an anxiety disorder and a drinking prob- 
lem 
schizophrenia and cannabis dependence 
borderline personality disorder and 
heroin dependence 
depression and dependence on sleeping 
pills. 
Many other concurrent disorders are 
possible, because there are many types of 


MORTGAGE 4 Ist, 2nd, 3rd Mortgages 


lV] Private Funds Available 


mental health and substance use problems. 
The phrases “substance use problem” or 
“mental health problem” are used here to 
describe the broad range of situations, from 
mild to severe, that a person with concur- 
rent disorders may experience. 


How Common Are 


Concurrent Disorders? 
A large American study found the follow- 

ing rates: 

@ 30 per cent of people diagnosed with 
a mental health disorder will also have 
a substance use disorder at some time 
in their lives. This is close to twice the 
rate found in people who do not have a 
lifetime history of a mental health dis- 
order. 
37 per cent of people diagnosed with 
an alcohol disorder will have a mental 


M1 100% Financing 
(Still Available) 


TOM 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


health disorder at some point in their 
lives. This is close to twice the rate found 
in people who do not have a lifetime his- 
tory of a substance use disorder. 
53 per cent of people diagnosed with a 
substance use disorder (other than alco- 
hol) will also have a mental health dis- 
order at some point in their lives. This 
is close to four times the rate found in 
people who do not have a lifetime history 
of a substance use disorder. 

The most common combinations are 
substance use disorders plus anxiety dis- 
orders and substance use disorders plus 
mood disorders. 


Anxiety Disorders 
In general, 10 to 25 per cent of all people 
will have an anxiety disorder in their life- 
see MENTAL - page 35 


FINANCING @M Poor Credit/Former Bankrupt 


©] Self Employed 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
Balance Payment 

$ 160,000 $ 930 

$ 18,000 $ 540 

Credit Cards/PLC $ 15,000 $ 450 

Penalty to break mortgage $ 3,000 $0 


Total $ 196,000 C$1,920 4 


Now consider a potential situation (Mortgage @ 3.09% interest rate, 25yr amortization) 


Mortgage 
Car loan 


COMPARE 
BEFORE 
YOU BUY 


@ VISION PLANS 
ACCEPTED 


@ EYE 


Balance 
$ 196,000 
Paid off 


Payment 
Mortgage 
Car loan 
Credit Cards/PLC Paid off 
Penalty to break mortgage Paid off 
Total $ 196,000 


EXAMINATIONS 
ARRANGED 

e SENIORS 
DISCOUNT 


<i 
That’s a MONTHLY SAVINGS of $984 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid can 
Mortgage Agent 


MORTGAGE 
: INTELLIGENCE 
Jason@primerates.ca ute 


905-655-9304 «: 1-377-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


SD Sliatt’ HP serra 
905-579-6411 «== 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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Mental Health And Substance Use Problems 


— continued from page 34 


time. Among people who have had an anx- 
iety disorder in their lifetime, 24 per cent 
will have a substance use disorder in their 
lifetime. 


Major Depression 

In general, 15 to 20 per cent of all people 
will have major depression in their lifetime. 
Among people who have had major depres- 
sion in their lifetime, 27 per cent will have 
a substance use disorder in their lifetime. 


Bipolar Disorder 

In general, one to two per cent of all 
people will have a bipolar disorder in their 
lifetime. Among people who have had bi- 
polar disorders in their lifetime, 56 per cent 
will have a substance use disorder in their 
lifetime. 


Schizophrenia 

In general, one per cent of all people will 
have schizophrenia in their lifetime. Among 
people who have had schizophrenia in their 


lifetime, 47 per cent will have a substance 
use disorder in their lifetime. 


When Do Concurrent 
Disorders Begin? 

Mental health and substance use problems 
can begin at any time: from childhood to old 
age. When problems begin early and are se- 
vere, recovery will probably take longer, and 
the person will need to work harder and have 
more support. On the other hand, if the prob- 
lem is caught and treated early, the person has 
a better chance of a quicker and fuller recovery. 

People often ask, “Which came first: the 
mental health problem or the substance use 
problem?” This is a hard question to an- 
swer. Often it is more practical to think of 
them as independent problems that interact 
with each other. 

@ Information courtesy of the Centre for 
Addiction & Mental Health 
= eeeeese 

If you are a GM member and decide you 

need help, call your CAW/GM substance 


abuse representative: Tom Pflanzer: Office 
905-644-3723 (no voice mail); pager 1-800- 
361-6793 PIN 3723, home 905-914-6560. 
For workplaces other than General Mo- 
tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment 
and treatment services in your community, 
try the following: 
© Call the Ontario Drug and Alcohol Regis- 
try of Treatment (DART) at 1-800-565- 
8603, or look online at www.dart.on.ca. 
DART keeps a database of every addiction 
treatment service in Ontario and offers tele- 
phone referral information. 
@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will refer 
you to a specialized treatment service. 
@ Visit a community health centre; the staff 
can provide you with advice and information. 
In Oshawa call the Oshawa Community Health 
Centre, 115 Grassmere St., Oshawa, ON L1H 
3X7 905-723-0036 website www.ochc.ca. 
@ Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 


9 © o 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


premises 


J Saturdays available 
by appointment 
at our Courtice 


V Licensed Audiologists to provide complete hearing evaluations location 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E., Oshawa, ON 1450 Hwy #2, Courtice, ON 
905-721-3536 905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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ENVIRONMENT REPORT 


Lorax Featured In Environment 
Council Free Movie Night 


ow! What a summer we've had this year. On record this 
has been one of the sunniest and driest summers I can 
remember in a long time. I might be dating myself here. 


Family Night To Show The Lorax Movie 

The CAW Durham Regional Environment Council will be hosting a 
free Family Movie night Sept. 21st from 6:30 to 8:30 p.m.. Dr. Seuss’s 
environmentally-themed The Lorax will be the featured movie, in Blue- 
Ray HD on our 135” screen with 5.1 surround sound. Free popcorn 
and beverages will be provided. We will have an age-orientated environ- 
mentally-friendly cancer prevention message to share with the youth in 
attendance. Please bring your children, grandchildren or relatives’ kids 
to what will be a fun evening at our CAW Local 222 Union Hall in Rooms 
1&2. 


Ethanol Plant At The Oshawa Harbour 


The CAW Durham Regional Environment Council took a position of 
opposition after CAW retiree Brother Larry Ladd explained the nega- 
tive aspects an ethanol plant at the Oshawa Harbour would have on us 
when the plant was first announced several years ago. These included 
the unlikelihood of the re-opening of a public use marina, possible in- 
crease in rodents, huge water usage, the potential stench of fermenta- 
tion, air emissions, increased truck traffic and it would be built right 
next to the environmentally sensitive lands of the Second Marsh. Ethanol 
is unsustainable without taxpayer money through government funding. 
Ethanol over-inflates the cost of grain feed, worldwide, and has the po- 
tential to drive up food prices. We attended the Farmtech open house 
and attended a WaterKeeper public forum with a guest appearance by 
Gord Downey from the Tragically Hip, who spoke and sang about pro- 
tecting our precious Great Lakes. We've also passed around opposition 
to the ethanol plant petitions through some of our workplaces with ur- 
ging from the Mayor of Oshawa, John Henry. Without a full Environ- 


mental Assessment the Federal Port Authority is 
going ahead with this project and this is against 
the wishes of the majority, absolutely shameful. 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Fundraising 

A huge thanks to the Class Act Dinner Theatre 
staff for our absolutely successful cancer preven- 
tion fund-raising. Our event went off with barely 
a hitch due to the organizational skills of Sister 
Terry Howell from CAW 1090, thank you. We are 
so thankful to our CAW DREC ticket sellers and to the ticket purchasers 
and of course our draw prize contributors. The support we’ve received 
from the CAW Local 222 and Local 1090 Executives is so appreciated. 
Please feel free to contact me if you have any questions. For GM in-plant 
issues, please call at 905-644-4930 Monday (days only), mike radio 
1374 or email dave.renaud@gm.com or for outside issues, home 905- 
404-1279 or Dave.Renaud@rogers.com. 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
CAMPBELL 
Ol npusreip 


MURRAY @KARCHER 
(@€ODIAK =D Powermate BEOY 


Parts, Sales and Service To All Makes 


HONDA 
ENGINES 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


K OLDEN OBEACH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 
We are located in a Gated Resort Community that is part of an 


existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 


We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


ESTATES 


Rice oko Cn Jare 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HoMEs FOR RENT 
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ORGANIZING REPORT 


CAW Members Vital In Bringing 
New Members On Board 


JOEL 


hope that all of you had an opportunity to spend some time with —_ing the union to us. I can be reached at 905-723- SMITH 
friends and family this summer. Even a small break from work is 1187 or by email at joelsmith@cawlocal222.com. SOMUMEBace 
welcome and well deserved. In Solidarity. ORGANIZER 


Workers in the area have continued to contact us and ask how 
they can join our Union. As a result we are working on some new 
campaigns and there are some promising signs we could add some new 
members to CAW Local 222 in the near future. : 
A key to our organizing success has always been our members. When CAW Co-Operating Lawyers 
people contemplate joining a union, the CAW is usually at the top of the 
list. In the communities where we live, everyone knows a CAW member. in 


Our members are a great asset when it comes to organizing new work- 
places. Cobourg and Port Hope 
Allan McCracken 


As we move forward with the CEP toward the formation of a new 
union, the role of local union members in the organization of workers 
will become central to our ongoing efforts. 

The new union will undertake the largest organizing effort in Canadian 
history. We will also offer an innovative way for the unorganized to join Cobou rg (905) a72-2217 


our union. In the coming months I will provide more detail on how you Port Hope (90 5) 885-2451 
can help us build our union. In the meantime you can always help us by 


referring a family member, neighbour or friend who is interested in join- 


www.cawlocal.ca/222 - CHECK IT OUTS 8 


PROFESSIONAL 


Professional Hearing Services 
EUS Making life sound better for you and your family. 


Services We Offer 
* Consultations and hearing tests with registered Audiologists 5 GREAT LOCATIONS 


« Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 601 Harwood Avenue, South 
Ajax (905) 428-7555 


e FREE three years supply of batteries, call us for details! www.ajaxhearing.com 


* ADP, DVA, WSIB, and GM insurance coverage accepted >on Dundas Streetwear suite tos 


¢ Proud to serve the needs of CAW members in Durham, Whitby (905) 666-8000 
Clarington and Northumberland. www.whitbyhearing.com 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 


; www.bowmanvillehearing.com 
At Professional Hearing Services, all g 


testing is done by our university-trained, 257 Division St 
licensed Audiologists, Jack Vlad, John Cobourg (905) 373-1470 
Vlad, or Nav Balsara. We test adults and www.cobourghearing.com 
children. Call our office today for an 


appointment. New patients welcome. 174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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WOMEN’S COMMITTEE CHAIRPERSONS’ REPORT 


2012 CAW Women’s 


Conference 


n Aug. 12-15/12, Port Elgin hosted the CAW Women’s 
Conference with the theme “We are the many, not the 
few: Organizing the revolution — towards 2015!” 
CAW Women’s Department Director Julie White 
opened the conference with a summary of last year’s 
conference, and reminded each woman present that we all play 
an important role not only in our families and workplaces, but in 
society as a whole. 

We were fortunate to have Michele Landsberg as our guest 
speaker. For those of you who are unfamiliar with Michele she is 
a powerful voice who has written an outstanding book titled Writ- 
ing the Revolution. Her influential words have given many women 
across the nation the strength to realize their capabilities and voice 
and combine the two to help make women’s roles more important 
and recognized in today’s world. 

As well Monday we were joined by Brigette DePape, the young 
woman who you may remember stood in protest during the Throne 
Speech in the Senate with her “Stop Harper” sign. Her energy and 
passion filled the room and left us all with courage to fight back. 


DANIELLE 
HEETKAMP 
CAW LOCAL 222 
WOMEN’S 
COMMITTEE 
CO-CHAIRPERSON 


DOROTHY 
WHALEN 
CAW LOCAL 222 
WOMEN’S 
COMMITTEE 
CO-CHAIRPERSON 


The conference 
ended Wednesday, and 
we all looked back on 
the educational few 
days that we spent together. It was another great conference, with 
many sisters from coast to coast. Educational and very inspiring. 

Sept. 30th at Lakeview Park in Oshawa members of the CAW 
Local 222 Women’s Committee participate in the CIBC Run for the 
Cure. We would like to encourage all our members to participate, 
and join us in the fight to end breast cancer. Together we can ac- 
complish anything. 


Did You Know...? 

In 1918 women won the right to vote in federal elections due to 
the advocacy of women such as Nellie McClung (Note: Only white 
women were “granted” this right in 1918. East Indian and Asian 
women and men had to wait until 1947; First Nations women and 
men until 1960). 


If you need hearing aids... 


Come to ListenUP! Canada first! 


— 


¥ Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids and receive batteries for 3 years. 


v Every day, all year round, we have hearing aids starting as low as $995. 


v¥ We guarantee we'll beat anyone else’s prices by $50. 


v¥ Already wear hearing aids? No matter where you bought them, join our Battery Club and get 3 months 
of batteries for FREE — no purchase necessary! Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your FREE check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 


Toll-free 310-2244 for your FREE hearing test 


www .ListenUPcanada.com 
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CANADA 


RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Plenty Of Recreational 


Activities Coming Up 


elcome back, Brothers and Sisters. I hope everyone 
had an enjoyable summer. The weather was awesome, 
great for all outdoor sports. 
Our Recreation Committee’s Spring Golf Scramble 
also had great weather for this event. Next on the 
calendar for our Local is the Fall Four Person Golf Scramble on 
Friday, Oct. 5/12 at the Bowmanville Golf Club, with a 10:00 a.m. 
shotgun start. This event is open to friends and family. All prizes 
are random draw. This is our 24th golf scramble and the cost of 
$90 is still the same since tournament #3. Great prizes and good 
friendships are the main reasons why these tournaments are suc- 
cessful. See you there. Entry forms are available from Recreation 
Committee members, at the CAW Local 222 Union Hall or in the 
Oshaworker. 


SEORC 

Hold’Em Poker is back as a CAW National event. Each CAW 
Recreation Council will be hosting a qualifier. You must play in a 
qualifier in order to play in the National tournament. Our Coun- 


DEAN 
HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


cil’s regional qualifier is Oct. 13/12. We are 
also hosting the National tournament on Nov. 
12/12. Both of these events will be held at 
the CAW Local 222 Union Hall in the main 
auditorium. These events are open to CAW members in good stand- 
ing. Entry forms are available from Recreation Committee mem- 
bers, at the Hall or in the Oshaworker. 

Within the next few months it looks as if the CAW and CEP will 
join forces. With new members, many events that have been can- 
celled in the past due to lack of participation will be making a 
comeback. Now is a great time to get involved with Recreation 
Committee events. Our National Recreation Council is open to any 
new, sport-related ideas. Here are events currently scheduled: 8 
Ball billiards, moonlight bowling, 10 pin bowling, 5 pin bowling, 
crib/euchre, curling, hockey, golf-stroke play, golf scramble, in- 
door soccer, fishing, indoor volleyball, trapshoot, Texas hold’em 
poker. 

We are always looking for helpers at these events. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 


e 2 shuttle service vans for Durham Region including Brooklin 
° + Convenient drive pect service department 


e Have rr vehicle professionally serviced 
s by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus 
enn 


Optimum 
Uses VEHICLES 


Gus uo 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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~ CANADA | Shift 2 Hockey 
ma a ae Sign-Up Till 
cee No Limt” | | 2ePt: 21st , 


hope everyone had a great sum- ¥ 

mer of golf and baseball, beers 

and barbecues, but now it’s almost ww 

time to get your skates out of stor- 

age, tape up that new stick and 
shake off the rust. The CAW2HL is set to 
start playing games on Oct. 10th. Any member of CAW Local 
222 is welcome to join. 

There will be a drop box for cheques at the front desk of the 
CAW Local 222 Union Hall until Friday, Sept. 21st. Entry this 
year is $265. Please make your cheque payable to CAW2HL 
and be sure to include your phone number and position 
played. No cheques will be cashed until the draft is completed. 

There will be more information in the next Oshaworker 
or you can call me at 905-697-9312. 

See you on the ice! 


Saturday, Oct. 13, 2012 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Check in 10:00 - 10:45 a.m. sharp 
Registration Fee $40.00 


($30 entry fee, $10 lunch) Dr. S. J. Klein, 
Re-buy within 1st half-hour $30.00 


1 re-buy per player OPTOMETRIST 


Limited Entries * Side Games for Eliminated Participants 1S pleased to announce that 
Open to CAW members in good standing only. 


Players are required to show CAW membership card and photo ID. Dr. R., Sud 


All participants are required to sign the Release of Liability Waiver of Claim, 


Assumption of Risk and Indemnity Agreement prior to the start of their first has j oined us to continue 
game. All tournament rules will be posted at the tournament. 


For further information contact the professional care of 
Tournament Director Steve Hunter at 905-914-0788. 
your occular health. 


Please make certified cheque, money order or Local Union cheque 
(no personal cheques) payable to SEORC and mail to: 


SEORC c/o Steve Hunter, 


1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 New patients are welcome. 
or pay at the CAW Local 222 Union Hall 


Cutoff date is October 5, 2012. We submit Green Shield directly. 
Call to book an appointment: 
CAW SEORC Texas Hold ’Em Tournament Oct. 13, 2012 905-576-5444 


Name: 


Loca: eee We are located at 375 Bond St. W. 


Address: __________ between Park Rd. and Gibbons St. 
City. séProsstal Coode: =. 


Email: 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. & 


CoD Revere Optical 
& LOW VISION CLINIC SS 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
%* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking % Since 1978! 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck Car Hockey Sign Up 
On Now Till Sept. 17th 


hope everyone had a great summer. With the new season I will The league play will start Tuesday, Oct. 2nd 
be bringing you the results from our games. The League would _at Ice Sports on Phillip Murray. 
like to thank Ron Gay for his years of dedication to writing for New players and spares welcome. I can be reached at 905-436- 
the Oshaworker. 5079 or john.perrault@bell.net. 
Hockey is about to start. There is now a drop-off box at the In Solidarity. 
CAW Local 222 Union Hall until draft day on Monday, Sept. 17/12. Thanks, Johnny P 
Please make all cheques out to Truck/Car Hockey League for $265. Number 1 in your program Number 1 on the ice. 


JOHN 
PERRAULT 


CAWSETCA Golf Tournament 


LOCAL? LOCAL 222. 
4-Person Scramble 
Friday, October 5, 2012 


Bowmanville Golf Club 
10:00 a.m. Shotgun Start 


@ Longest Drive: Men’s & Women’s 

® Closest to Pin: 4 holes Men's & Women’s 

# Prizes: All teams/players - Random draw 

@ Low Gross: Team 

@ High Gross: Team 

® Steak Dinner (for non-steak eaters please phone Golf Club) 

**Qpen to friends & family of CAW Local 222 members* * 

$90 per player: $360 per team — includes greens fees 


Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 
Entry Deadline: Friday September 28, 2012 


Entry forms may be submitted with payment to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, 
Mark Petre, Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 
For information call Dean Howse 905-434-7146. 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Shift: Name: 
Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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CAW LEGAL SERVICES PLAN REPORT 


Update On Changes In 
Family Law 


amily Law is an ever-evolving body 

of law, and there are changes cre- 

ated regularly both by decisions of 

the courts and by new legislation 

that can significantly affect your 
rights and responsibilities. Here are a few 
of the changes that have taken place over 
the past year: 


New Child Support 


Guideline Tables 

New Table (Chart) amounts for the 
Child Support Guidelines came into effect 
on Dec. 31/11. The new table amounts 
reflect current tax rules. The updated 
Ontario child support tables are available 
online at www.elaws.gov.on.ca and more 
information about the changes can be 
found on the website of the federal De- 


L ™ 
feet! o 


C 


Townline 


HEVROLET 


info@roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


SEPTEMBER 2012 


partment of Justice: www.justice.gc.ca/ 
eng/pi/fcy-fea/lib-bib/legis/fcsg-lfpae/ 
index.html. 

It is advisable to adjust the support 
being paid to the new Table amounts to 
avoid a future claim for a retroactive ad- 
justment. 


Disclosure Of Income 


Now Mandatory Each Year 

Anyone who is paying child support pur- 
suant to an agreement or court order must 
now produce proof of income (tax return, 
Notice of Assessment, pay stub) to the re- 
cipient spouse each year. Some recipients 
also have this responsibility (for example 
where there is shared or split custody or 


where there is proportionate sharing of 


Special Expenses). 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


www.roynicholsmotors.com 


Failing to produce income disclosure 
creates the risk of a future claim to retro- 
active support. 


Full Disclosure 


On All Issues 

The courts are insisting more and more 
on full financial disclosure being made by 
both parents. Information about money 
spent for “extra” expenses such as tutoring 
or postsecondary expenses and any infor- 
mation concerning loans, scholarships or 
bursaries, should be shared. 


A New Tool To Deal With 


Annual Disclosure Issues 
The risk of ignoring annual disclosure 
requirements can be financially devastat- 
see UPDATE - page 44 


¢ Huge Selection of New 
Models for sale! 


¢ Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 


Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


Optimum 
USED VEHICLES 


““* Service 
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Update On Changes In Family Law 


— continued from page 43 


ing. Proving that the annual disclosure 
requirements have been met can also be 
difficult and costly. A new service called 
Support Information Exchange (www. 
supportinformationexchange.com) has 
been designed to offer separated parents 
a simple mechanism to evidence that they 
have satisfied their legal disclosure obliga- 
tions. Anything that reduces conflict and 
improves compliance rates will also help 
lawyers, judges and mediators immeasur- 
ably. Get more information by visiting www. 
thefrosolution.com. 
Changes To The 
Valuation And Division 
Of Pensions In 
Property Settlements 
Changes to the law include allowing for 
a new way for separating couples to de- 
termine the value of pension benefits for 
family equalization purposes and to allow 
pension plans to pay out a portion of the 


equalization payment from the pension it- 
self. These provisions came into effect on 
Jan. 1/12. 

The provisions are complicated and 
are a significant change from the former 
law. You should ask your lawyer to ex- 
plain the implications for your personal 
situation. 


Common Law 
Couples May Have 
Increased Rights To 
Each Other’s Property 

In Ontario, married spouses have a 
statutory right to share in (equalize) 
property with each other. Tradition- 
ally, unmarried cohabitants could only 
make claims against a spouse’s property 
if strong evidence existed of a real and 
significant contribution to the value of an 
asset. 

The Supreme Court of Canada has now 
expanded the circumstances in which an 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical) Footcare 


1/1 Gibb Street; Oshawa 
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unmarried person may make a claim to 
share in property acquired by a person 
with whom he or she has cohabited. A new 
concept has been coined of Joint Family 
Venture, which, if it is found to exist, has 
increased the likelihood of a cohabitant 
being able to share in wealth accumulated 
over the course of a relationship. Each 
situation will be governed by its own facts. 
But it is more than ever advisable to en- 
ter into a Cohabitation Agreement if one 
hopes to prevent or limit future claims. 


& CAW 
LSP = 


For advice that is focused on how the 
law applies to you, call the CAW Legal 
Services Plan. The Oshawa office can be 
reached at 905-433-4242. 


Direct billing of Insurance 


available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


A ORMER CLAS 


FOR SALE 


2003 Monte Carlo SS, Limited Edi- 
tion pace car, 42,000 km, mint, loaded, 
stored winters, $15,900 obo. Call: 905- 
436-1491 


Golden retriever pups, 5th genera- 
tion, parents on site, 1st shots and de- 
worming, $500. Call: 705-277-1307 


1 acre + waterfront lot, north of Kaladar, 
small spring-fed lake, dock, shed, 3 cab- 
ins, asking $108,500. Call: 905-576-6208 


Obusforme back rest, new $40; Health- 
craft SuperPole system to help stand up 
from sitting, cost $280 asking $100. Call: 
905-355-2037 Colborne 


Excalibur crossbow, 8 arrows, extra 
string, 4 broadheads, scope, 2 alum- 
inocks, $600 firm. Call: 905-376-0704 


Sears tractor 10 hp 42” deck; lawn mow- 
ers, John Deere, Ariens, Craftsman, roto- 
tiller 3 hp; snowblowers 5 hp, 12 hp; trac- 
tor power washer. Call: 905-623-2484 


Dog stroller, pink, $75; RCA tower speak- 
er, 2 for $50; heavy duty trailer, draw 
bars, $15 ea. scooter helmets $10 ea. 
Call: 905-342-9085 


Set of 2 end tables, fawn oak colour $50; 
dryer, commercial quality, ultra capacity, 
8 cycles, 5 temperatures, $150 obo. Call: 
905-579-3422 


Lawn mower, Yardworks self-propelled, 
$160. Call: 905-728-5705 


2008 Chev HHR LT, 4 door, 32,000 km, 
2.4L, fully loaded, immaculate, $13,900. 


Eaton’s steam vaporizer $40; 1973 toast- 
er, new in box $40; Gone With The Wind 
collector plate, $90; Gone With The Wind 
doll, in box $90. Call: 905-442-8786 


Vintage albums, mint $2 obo; new Stet- 
son beaver hat, 1960s, $30 obo; Evening 
in Paris collection, best offer. Call: 905- 
728-5936 


Pool pump and motor, 30” filter, $500; 
Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi, orig. owner, $3000. Call: 
705-439-1513 


Electric welder 220V; air compressor 2 
hp 17 gal; 24x48 window; 36x80 storm 
doors, brown/white; pressure treated 
boards; metal fencing 100 pcs. Call: 905- 
723-6841 


All leather La-Z-Boy chesterfield and 
chair, recliners burnt orange, loveseat 
and chair off white, all exc. cond. Call: 
905-438-1014 


Patio stones, 2x2ft; inground swimming 
pool roller, blanket, ladder. Call: 905-725- 
6488. 


Maestro 13” manual ceramic tile cutter, 
used once, $40; Shift 3 wireless indoor/ 
outdoor speaker, brand new, $15. Call: 
905-571-0549 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


CAW 


ToS 


U1 WORIER 


DEADLINE 


FOR THE 


OCTOBER 2012 
ISSUE IS FRIDAY, 
SEPTEMBER 14, 2012 
AT 4:00 P.M. 


TCA 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


Call: 905-571-1656 Open: 
Craftsman 17.5 hp lawn tractor; BC Rich 
Beast model guitar; electronic drum 
kit; trailer hitch receiver ball & tongue; 
Roughnut spare tire. Call: 905-579-8360 


Apt-size Mason and Reisch piano, good 
condition, needs tuning, $500 firm; must 
pick up. Call: 905-240-1747 

2003 Chev Impala, $2800, silver, V6, e- 
test, certified, service records, original 
owner, 267km. Call: 416-720-1021 
Treadmill $100; 1900-1910 oak dresser/ 
server $300; Kastle downhill skis, poles, 
Nordica boots, $100. Call: 905-263-8524 


7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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WORMERCLAS 


White Whirlpool stove, Imperial series, 
30”, self-clean oven, top, everything 
works, $100. Call: 613-392-3645 


Parting out 1988 GMC truck, lots of new 
parts; 1990 Chev 350 motor & transmis- 
sion, 180,000 km, complete. Call: 905- 
442-9534 


Exercise equip. 12 pcs $550; dining 
room suite, side server, buffet/hutch, 
table, chairs $675; wedding dress, sz 16, 
$250 obo. Call: 905-242-1516 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Truck cargo box; travel cooler/warm- 
er storage chest; RCA mantle radio, 
tubes; Max air vent composter; moun- 
tain bike; handicap walkers. Call: 905- 
725-8343 


2008 Coleman Utah hardtop tent-trailer, 
fridge, 2 stoves, furnace, hot water, 
sleeps 8, non-smoker, pullout couch, 
add-a-room, anti-sway, canoe racks. 
Call: 905-721-0937 


Variety of postcards, pack of 50 pieces 
$5; buttons, small jar, $1 ea. Call: 905- 
571-2027 


NordicTrack elliptical $350 obo; Nor- 
dicTrack treadmill, $500 obo; 2 x 25 Ib 
weights, all good condition. Call: 905- 
447-0131 


Purebred German shepherd puppies, 
CKC registered, vaccinated, dewormed, 
microchipped, 6 males, 3 females, $800 
ea. Call: 905-925-3821 


Pair Dunlop 225-50ZR16 $70; pair Dun- 
lop 195-55R16 $50; Goodyear Eagle 
LS 225-65R15, new, $40; Allegra 215- 
65R15; EasyFlo central vac $50. Call: 
905-725-6072 


1989 GMC pickup, 112 km on new 350 
engine, 8’ box with Linex, 4 snow tires 
on rims, exc. cond. Call: 905-728-1530 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Supp 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


ort 


Y’ 
& The United Way 


Contessa stove, gas, 6 yrs old; Cavalier 
motor. Call: 905-725-7249 after 6 pm 


Stay up-to-date! Sign up for e-bulletins! 
Visit our website, www.cawlocal.ca/222, 
and click on “Register for e-bulletins.” 
Once you fill in your e-mail address you 
will be signed up to receive periodic e- 
mails about upcoming events and break- 
ing news. 


1944 Farmall tractor; 15’ aluminum boat; 
40 hp Johnson motor; truck box liner; dog 
runs, crates; chicken brooder; 4 acres in 
Courtice. Call: 905-728-7200 


1995-96 Chev Caprice or Impala SS GM 
parts, new front left, right fenders $850, 
new SS grill, in box $150, used driver 
doors $300, trunk with key $75. Call: 
905-728-9100 


2000 Camplite tent trailer, seldom used, 
winter stored, clean, exc. cond., 8 ft, ask- 
ing $3200. Call: 905-985-3868 


Horton SL Yukon compound crossbow w 
red dot scope, quiver, new broadhead ar- 
rows and blunts, used twice, great condi- 
tion. Call: 905-623-0755 


Table, 4 chairs, solid maple, 62x42, 18” 
leaf, asking $350; wheelbarrow, con- 
struction grade, $65. Call: 905-723-6983 


Vintage (1965) Gibson Dove flattop 
guitar, Cherry Sunburst, good cond. 
$3500 obo; vintage (1967) Fender Super 
Reverb Amp, exce. cond. $1500 obo. 
Call: 905-579-5083 


WANTED 
Clean fill. Call: 905-725-6488 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


SCOOTERS. Bs 
¢ Scooters 


¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


a Dundas St. E. 


3 
= 
s 
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Nori Frills 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 - 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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What's NEW at 


Auto Workers Community Credit Union 


WA 25« 


i Switch, Save + 
> $100 FREE Gas 


MORTGAGE 
FIXED RATE 


2.45" 


Limited Time Offer! 


== 
—) 


"OAC, Rate subject to change without notice. Some conditions may apply. 


Bowmanville Auto Workers Community 


Main Branch 

322 King St. W. 

Ceres  #§§§§_ Bowmennille redit Union sa oe 
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TOWN HALL MEETING 


Unpacking the Changes to Employment Insurance 


Wednesday, September 12, 2012 at 7:00 PM 
CAW Local 222 Union Hall 
1425 Phillip Murray Avenue, Oshawa, ON 


fou 


a 
=—_ — 


Organized by: Concerned Citizens of Durham Region 
Sponsored by: Canadian Labour Congress, Durham Region Labour Council and CAW Local 222 


Join workers, labour, experts and community allies for an evening meeting. We will 
discuss upcoming changes to Employment Insurance and the effects they will have on 
our community. Together we can strategize on how best to stop these changes. 


For more information and to register, please contact Erin Harrison: 
Phone: 647-407-5244 or Email: eharrison@clc-ctc.ca 


PM40032015 


